






























































































































































































































































































































































































































































































































































































































Self-perception. and creative leadership.
65-66

Seniority prerequisites. 168-170
Servanthood, and leadership. 21
Service-

leading faculty to increase.
163-164

as profeSSional characteristic, 197
Seventies. and professional stature,

177-179
Short-range planning. In time

management. 236-237
Simulation, to prepare creative leaders.

128
Situation. and Fiedler's Contingency

Model. 43
Situational leadership. 26-28
Sixties. turmoil in the. 177
Social engineering. and stress reduction.

271
Social overlays, affect leadership.

166-167
Socia-emotional competence, and

leadership, 63
Spectator CIJair. 154
Speculation. as leadership stage. 124
Standard operating procedures. in time

management. 242-243
Strategy. choosing in group process,

146-147
Strategy decisions. in the design

approach, 126
Strcss-

characteristics of. 255-256
coping with leadership, 253-280
defined. 254-255
tolerance levels of. 262-266

Stressors. 257-2132
in organization, 258-262

Student clubs. organizing. 205
Student fairs. 209, 210
Student identification. of potential

leaders, 105-106
Student organizations. and teacher

professionalism. 203-204
Support. financial. 218-231
Supportive behavior. in chairperson, 156
Symbolic analogy. in synectics. 125
Synectic approach. in developing

leaders. 123-125
Synergism. in preparation of creative

leaders. 130

Task effectiveness. and Type-B
behaviors. 60-61

Task-oriented leadership. 42
Teacher-

as role model. 203
see also Teaching

300

Teacher educators. professional role
recognition. 207

Teachers. and stress-reduction
publications. 273

Teaching-
complementary assignments in.

199-200
evidences of effectiveness in. 189-190
as a profession. 197-198
and student organizations, 203-204

Teaching conditions, and
professionalism. 210-213

Technician Chair. 155
Telephone interruptions. as time

wasters. 245
Tenure. 180

guiding principles of university.
183-185

Tenured professors. leading. 168-170
Theoretical models, of leadership,

36-56
Theory x-

authoritarian leadership style. 40
style of management, 153

Theory y-
democratic leadership style. 40
style of management. 153

Threats. dealing positively with.
264-265

Time management, 232-252
barriers to. 250
improving. 249-251

Time wasters. conquering. 245-249
Tolerance. and stress. 262-266
Traditional administrative approach. to

leader selection, 114
Trait theory. as effective leadership

concept, 73-74
'fraits. and "Great Man" leadership

approach, 37
'fransaclional leadership, 22
'fransforming leadership. 22-23
Type-A behavior. 60
Type-B behavior, 60-61

University. understanding system in. 183
University personnel actions. 176-193
Upward spiral. of leadership. 71-72

Verbal facility, attribute of leaders, 95
VerifiGalion stage. of creativity. 81
Vulnerability. and stress. 267

Work area. in time management, 243
Work environment. and stress.

256-258
Work-time effecllveness, improving.

250-251

Zone of Indifference. 48-49








