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I n thei r  book, Global izing Education for  Work:  Comparati ve 
Perspectives on Gender and the New Economy, editors Richard 
Lakes and Pat r icia Carter  examine gender issues related to 
vocat ional educat ion and t raining in todayÕs emerging economy. 
The cont r ibutors to this volume probe a complex range of i ssues 
affect ing cross-nat ional work force educat ion. The book explores 
how vocat ional educat ion pol i cies and pract ices are framed 
different ly depending upon the dominant  pol i t ical  ideologies 
governing the nat ions in which they are real ized. Addit ional ly, 
cont r ibutors disclose how educat ional pol icies are fur ther  
embedded in cult ural  and social  norms that  have had, and 
cont inue to have, a t remendous influence over  educat ional equit y, 
gender equit y, labor  negot iat ions, and economic development  in 
the count r ies featured in t his volume. Given the internat ional  
scope of this work, an ar ray of audiences wi l l  benefi t  from the 
insights i t  provides. Specifical ly, internat ional vocat ional  
educators, vocat ional teacher educators, pol i cy analysts, 
sociologists, and economists wi l l  find t he book enl ightening. 
 

Over v i ew  
 I n the int roduct ion, Lakes and Carter  discuss the effects 
of economic global izat ion on educat ion for  work and explore i t s 
impact  on the l i ves of women. They note t hat  global izat ion and 
newly developed technologies have affected women different ly 
than   men.  This   appears  to  be   especial l y   t rue  in  developing  
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count r ies as they become more industr ial ized. I n the typical ly 
pat r iarchal cul tures of developing nat ions, economic opportunit ies 
seem to be hastening womenÕs move from solely domestic and 
reproduct ive roles to wage-earning and occupat ional ones. 
However , Lakes and Car ter  question whether  global izat ion wi l l  
promote womenÕs social  and economic status or  whether  i t  wi l l  
lead to the cont inued marginal izat ion of women i f, bent  on 
achieving economic growth, developing nat ions exploi t  woman as 
a cheap source of labor .  
 Donor agencies l ike t he Wor ld Bank and t he I nternat ional  
Monetary Fund view womenÕs educat ion from both a social  as wel l  
as an economic perspect ive. However, Lakes and Carter  caut ion 
that  these agencies tend to highl ight  t he economic benefi ts of 
educat ing gir ls and women over t he social  gains t hat  gir l s and 
women receive from access to educat ional opportunit ies. 
Fur thermore, the authors note that  whi le developing nat ions 
achieve economic gains by ut i l izing women in the labor  force, not  
al l  of these nat ions real locate t hese gains back into social  systems 
that  benefi t  women, most notably womenÕs maternal health care.  
 

Fem i n i st  T heor y as Fr ame 
 I n the chapter  ent i t led Education for  Work as Human 
Rights for  Women: A Femi nist Analysis, Pat r i cia Carter  discusses 
feminist theory in order  to construct  a unifyi ng framework for  the 
essays presented in the book. She surveys key human r ight s 
documents t hat  set  internat ional standards for  womenÕs r ights 
and offers a feminist  cr i t ique of t hese documents. I n cr i t i cizing 
these documents, feminists have expressed par t icular  concern 
that  whi le human r ights pol icies seek to protect  individuals from 
governmental abusesÑ i .e., abuses in t he publ ic sphereÑ they fai l  
to address abuses in t he pr ivate arena. Feminists argue that  in 
del ineat ing womenÕs r ights, internat ional laws must protect  
women from domest ic abuse as wel l . By relegat ing domestic 
abuse to t he pr ivate versus t he publ ic pol i cy sphere, governments 
have done l i t t le to protect  women from abuses occurr ing wit hin 
their  own famil ies.  
 Carter  looks at  Òthe constraint s imposed by gender  
stereotypingÓ (p. 19), a phenomenon t hat  is di rect ly l inked to 
gender equit y issues and that  affects educat ional pol icy, 
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vocat ional educat ion, and work. Carter  points out  the 
consequences that  gender stereotyping imposes on equal r ights in 
both work and educat ion. She notes that  the unpaid domestic 
work of gi r ls and women is not  calculated in t he gross nat ional  
product  (GNP) despite the undeniable value t hat  domestic labor  
provides society. I n examining equal i ty in educat ion, Carter  ci tes 
the gender gap in pr imary and secondary educat ion evident  in 
many par t s of the developing (and developed) wor ld, and she 
discusses the manner in which schools reproduce gender  
stereotypes t hrough a hidden cur r iculum. Addit ional ly, Car ter  
examines the numerous factors t hat  impede womenÕs educat ion, 
fueled in par t  by t he disquiet ing t rend of rel igious 
fundamental ism wor ldwide. 
 

Re-def i n i ng M ascu l i n i t y  f or  Wor k i ng-Cl ass M al es 
 I n Working-Class Mascul ini ti es and School ing: New 
Considerations for  Vocational  Education, Richard Lakes present s 
an unset t l ing picture of white, working-class males who face an 
insecure future in a dwindl ing blue-col lar  labor  market . Lakes 
ci tes research from the United States and t he Uni ted K ingdom 
reveal ing that  white, underclass males are increasingly 
expressing white supremacist and sexist at t i t udes. Lakes 
suggests that  this alarming behavior  occurs because in the new 
economy whi te, underclass males no longer  retain a sense of 
racial  or  gender pr ivi lege. The new economy has caused abrupt  
industry and labor market  shi fts in t he United States and t he 
United K ingdom and created ser ious reduct ions in industry and 
manufactur ing jobs. These shifts have resulted in a decrease in 
the number of males enrol led in courses teaching t radit ional  
vocat ional t rades. Addi t ional ly, as vocat ional educat ion programs 
have become more closely integrated with core academic content  
areas, many work ing-class boys are rebel l ing against this 
educat ional pol icy shift  and exhibi t  t heir  reject ion of the school  
cur r iculum by displaying disrupt ive behaviors at  school . 
Ult imately, at  precisely a t ime when t hey are faced with t he need 
for  more school ing in order  to obtain gainful  employment , thei r  
behavior  leads them to increased academic fai lure. Fur thermore, 
these adolescents cannot  look to t heir  own fathers for  guidance in 
construct ing t heir  fut ures or  their  mascul ine ident i t ies. The rules 
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of the game have changed too radical ly. As a resul t , these young 
men find t hey can no longer easil y mold t hemselves into famil iar , 
work ing-class, mascul ine roles. These research findings are 
disconcert ing as fur t her  al ienat ion could lead to increased racism, 
sexi sm, and violence in poor, working-class communit ies. To 
address t hese distressing t rends, Lakes ci tes research t hat  
advi ses pract i t ioners working in vocat ional set t ings to provide 
young males wit h opportuni t ies to explore, reflect  upon, and re-
create what  mascul ini ty means to them.  
 

Wage and Educat i on  Di spar i t i es f or  Women 
 Tania Ramalho discusses the potent ial  of educat ion to 
emancipate women and minor i t ies in t he histor ical l y pat r iarchal  
society of Brazi l . Ramalho begins Defying the Gr ip of 
Global ization: Brazil ian WomenÕs Employment and Education for  
Work by providing a histor ical , pol i t ical , and cultural  overview of 
Brazi l . She posits t hat  present  day gender and racial  inequal i t ies 
in Brazi l  are the resul t  of a histor ical , socio-cul tural  legacy of 
colonial i sm, racism, el i t i sm, and sexi sm. She argues t hat  this 
legacy has resulted in economic dysfunct ions in Brazi l ian society. 
By providing t his background informat ion, Ramalho is able to 
i l luminate the unique chal lenges that  Brazi l ian women, 
especial ly Brazi l ian women of color , face in advancing their  status 
through educat ion and work opportunit ies avai lable to them. She 
discusses the histor ical  role of women in the labor  force and the 
highly segregated Brazi l ian labor  market  and ci tes some 
disconcert ing real i t ies. She notes, for  example, that  wit hin 
vocat ional educat ion and t raining, women are segregated by 
cur r icular  areas. She also notes, with some concern, that  in recent  
years t he vocat ional and technical educat ion curr iculum has 
removed i ts humanit ies component . She expresses deep regret  
that  the Fr ier ian ideology of educat ion as l iberat ion has been 
abandoned. Nevertheless she declares her  opt imism in womenÕs 
abi l i ty to Òpush away global izat ion forces t hat  want  to place 
themselves at  the center  of what  mat ters to l i feÓ (p. 81).  
 I n Preparation for  (I n)equal i ty: Women in South Korean 
Vocational  Education, Hye K . Pae and Richard Lakes examine 
the dispar i ty in wage earnings and occupat ional opportunit ies 
that  women exper ience in South Korea. They l ink these 
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inequal i t ies to the South Korean vocat ional educat ion system and 
to South KoreaÕs cul tural ly pat r iarchal society. Women in Korea 
have t radit ional ly been subservient  to men. I n South Korea, 
global izat ion seems to have merged t his cult ural  pract ice with t he 
economic realm. That  is, the South Korean government  now 
al lows and encourages women to par t icipate in the labor  force to 
help expand t he economy but  only to t he ext ent  that  thei r  
product ive endeavors remain subservient  to t he economic goals of 
the state. The object  of womenÕs employment  is not  to ful fi l l  their  
individual goals. Women are vi tal  to sustaining South KoreaÕs 
economic growth because they provide a cheap source of labor . 
I ndeed, as the authors note, t he South Korean economy 
exper ienced remarkable growth dur ing the 1980s and 1990s 
precisely because of the inexpensive source of human labor  that  
women provided. South KoreaÕs economy remains heavi ly export  
based, especial ly in the areas of computers and informat ion 
technology. Thus, in order  to expand t heir  economic advantage in 
an export  dr iven economy, t he state wi l l  most l i kely cont inue to 
exploi t  women in t he labor  force.  

Confucianism t radit ional ly prohibi ted women from 
work ing outside the home and a publ ic role for  women has 
emerged only very recent ly. H istor ical l y, womenÕs role in pol i t ical  
decision making has also been very weak, and i t  r emains weak 
today. Wage gaps prevai l  wi th womenÕs earnings averaging 58% 
that  of men. Given t his, women remain in a poor Òbargaining 
posit ionÓ in thei r  own households. There is widespread evidence 
of discr iminat ing workplace pract ices, including the common 
pract ice of advert i sing for  and hi r ing women based on t heir  
physical appearance. Often, women who wish not  to subject  
themselves to this sor t  of discr iminat ion, or  t hose who feel they 
cannot  meet  t he beauty standard, choose factory work over  office 
or  cler ical  work. Pae and Lakes express hope t hat  womenÕs 
stature in Korea wi l l  improve as women gain a foothold in t he 
pol i t ical  arena where they can design and support  publ ic pol i cies 
that  promote gender  equal i ty in school  and work.  
 Johanna Lasonen presents star t l ing stat ist ics that  apt ly 
i l lustrate t he l inks between poverty, i l l i teracy, and power lessness 
for  Ethiopian women. I n Poverty and Power lessness in Ethiopia: 
Shaping Gender Equi ty Through Technical , Vocational  
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Education, and Training Lasonen discusses how vocat ional  
educat ion and t raining could prove a catalyst for  improvi ng 
womenÕs economic and social  status in Ethiopian society. The 
demographic stat ist ics that  Lasonen presents i l l ust rate the sad 
economic state of this impover ished count ry. For  instance, only 
15% of the workforce is formal ly employed, and the remainder of 
the Ethiopian populat ion labors pr imar i ly in subsistence 
agricul t ure. Yet , even in l ight  of t his overal l  poverty, women 
exper ience disproport ionate degrees of poverty in Ethiopia. 
WomenÕs domest ic work dut ies revolve around a host of labor  
intensive tasks t hat  include gather ing water  and fi r ewood as wel l  
as the husbandry of agr icul ture and l ivestock. These domestic 
tasks consume enormous amounts of their  t ime. Women labor ing 
in the domestic sector  average 15-18 hour workdays for  which 
their  reward is simply survi val . Due to t heir  value on t he 
domestic front , few gir ls and women receive any sor t  of formal  
educat ion, and as a result , they cannot  move beyond a subsistence 
level of survival . On average chi ldren in Ethiopia receive 4.6 
years of educat ion, and more t han half the nat ionsÕ chi ldren 
receive no school ing at  al l . Lasonen bel ieves that  vocat ional  
educat ion and t raining has the potent ial  to reduce poverty and 
offer  a means to achieve gender equal i ty in Ethiopia. However , 
exi sting vocat ional educat ion and t raining programs focus 
pr imar i l y on t radit ional male occupat ions, and gir l s and women 
do not  par t icipate in these programs on a broad scale. More 
signifi cant ly, vocat ional educat ion does not  provide t raining in 
developing micro-businesses and smal l  enterpr ises where women 
could flour ish. Lasonen states t hat  more needs to done at  the 
pol icy level to focus on t he educat ion of gir l s and women to help 
pul l  t hem out  of povert y.  
 

Balanci ng Wor k  an d Fam i l y  
 L iv Mjelde in Changing Work, Changing Households: New 
Chal lenges to Mascul ini ty and Femi nini ty i n Norwegian 
Vocational  Education reports t hat  Nordic count r ies offer  popular  
support  for  gender equal i ty. However, she explains that  di fferent  
interpretat ions and expectat ions l ie hidden beneath this concept . 
She notes that  middle-class societ y t radit ional ly supported the 
gender roles of males as breadwinners and females as stay-at -
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home wives. However , these viewpoints began to change when 
Social ist  par t ies encouraged the t ransfer  of cer tain publ ic dut ies 
to the pr ivate sector , which supported working women. I n 
addit ion to these changing social  pol icies, in t he mid-1970s 
educat ional reform pol icies led to the unifi cat ion of previously 
separated schools of vocat ion, commerce schools, and col lege 
preparatory (gymnasia). The object ive behind these reforms was 
to support  equal i ty of opportunity across classes and genders. 
From a curr icular  vi ewpoint , this meant  uni t ing vocat ional  and 
academic prep curr icula. Nevertheless inequal i t y in educat ion 
sti l l  prevai l s. As Mjelde explains, there are sti l l  divi sions between 
vocat ional and general  educat ion as wel l  as divi sions between 
t radit ional ly male and female occupat ional  spheres. Typical ly, 
boys engage in educat ion and t raining in t he ÒhardÓ t rades whi le 
gir ls par t i cipate in educat ion and t raining for  care-sector  
professions. L ikewise, in the workforce, women dominate 
par t icular  industr ies at  par t i cular  levels. The female occupat ional  
t rack has been character ized as offer ing lower payi ng and poorer  
work ing condit ions than the Òhighly ski l ledÓ occupat ional areas 
that  men dominate. I n 1998-2000, t he Minist ry of Educat ion 
ini t iated a project  which at tempted to develop more gender  
independent  educat ion and occupat ional choices. However , males 
and females sti l l  appear to make career  choices t hat  are largely 
divi ded along gender  l ines.  
 Given this real i t y, M jelde states that  at tempts to achieve 
occupat ional equit y by encouraging women to move into higher  
paying male occupat ions wi l l  not  work, and she suggests instead 
that  t radit ional female occupat ions should be upgraded. She also 
points out  some publ ic pol icy effor ts that  are working. Most 
notably, she examines the Norwegian publ ic pol icy effor ts that  
promote equal shar ing and car ing as Òpart  of the natural  orderÓ 
(p.122). These family and labor  market  pol icies focus on menÕs 
dut ies in relat ion to housework and chi ldcare and ease womenÕs 
part icipat ion in t he labor  market  by support ing t heir  needs to 
raise a family. M jelde states t hat  t hese pol i cies offer  promise 
because t hey have t he potent ial  to promote gender equal i ty both 
at  work and in the family. I n that  regard, they might  be 
considered revolut ionary, and t hey offer  a working model for  
other  societ ies to adapt  and adopt . 



88 JOURNAL  OF I NDUSTRI AL  TEACH ER EDUCATI ON 

 

 Tara Fenwick explores womenÕs part i cipat ion in 
vocat ional and workforce educat ion in Canada. I n her  ar t i cle, 
Gender and the New EconomyÑ Enterpr ise Discourses in Canada: 
Impl ications for  Workplace Learni ng and Education, she states 
that , l ike the United States, CanadaÕs economy is shift ing from 
resource and heavy industry to technology development , 
knowledge product ion, and informat ion management . This 
profound economic shift  has placed new constraints on workforce 
preparat ion and workforce (re)t raining and development . 
Fenwick examines recent  vocat ional and t raining developments 
within the context  of CanadaÕs new economic and labor market  
changes. Specifi cal l y, FenwickÕs research investigates cur rent  
provi sions being made for  gir l sÕ vocat ional  educat ion and womenÕs 
work-based t raining. She ut i l izes her  findings to make 
recommendat ions for  gender  sensit ive vocat ional  educat ion to 
help gir l s prepare to enter  the labor  market . Fenwick cal ls for  
work-based t raining and development  that  wi l l  provide women 
the support  t hey need to at tain both thei r  personal and 
professional  goals. This support  must help t hem create and 
sustain a work-l i fe balance t hat  enables them to successful l y 
manage t heir  chal lenging pr ivate and publ ic roles without  havi ng 
to sacr i fi ce one for  the other . 
 

Equ al  bu t  Unequ al  
 Marg Mal loch looks at  vocat ional educat ion in Aust ral ia 
and asks Where are the Women i n Vocational  Education and 
Traini ng?: An Assessment of Techni cal  and Fur ther  Education 
(TAFE) in Austral ia. She addresses t his quest ion by fi r st  
explor ing the t radit ional mascul ine focus of Austral ian vocat ional  
educat ion and t raining. I n doing so, Mal loch provides background 
informat ion on the overal l  goals, del ivery systems, and 
educat ional pol icies that  have histor ical ly guided TAFE in 
Austral ia. Against this background, she descr ibes what  l i fe is l ike 
for  female students and women employees in TAFE. Mal lochÕs 
findings show that  whi le women enrol l  on a near equal basis wi th 
men in TAFE, Austral ia has a highly gendered workforce. 
Overal l , women are employed in only a smal l  number of 
occupat ions, and these occupat ions are at  the bot tom of t he pay 
scale. Of t he near ly 42% of Austral ian women employed in t he 
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workforce, over  a thi rd are employed par t -t ime only. Thus, 
women who receive TAFE t raining do not  share equal  
employment  out comes wit h thei r  male counterpar ts. 
Fur thermore, many female TAFE students enrol led in TAFE 
insti t ut ions state that  they exper ience general hosti l i t y and 
sexual  harassment  on a regular  basis.  
 Also uneven are the employment  t rends wit hin TAFE 
insti t ut ions themselves. Mal loch report s that  whi le TAFEÕs 
female employees hold the major i t y of teaching posit ions (52% to 
47% male teachers), men hold 69% of avai lable ful l -t ime teaching 
posit ions and 57% of al l  posit ions. She points out  t hat  i t  is more 
common for  women in TAFE to receive temporary labor  cont ract s 
whi le t heir  male TAFE employees are more l i kely to hold 
cont inuing labor cont ract s. Not  surpr isingly, Mal lochÕs findings 
reveal that  few women hold top posit ions in TAFE insti tut ions. 
 I n examining TAFEÕs vocat ional educat ion and t raining 
pol icies, Mal loch notes that  there has been a move toward a 
gender inclusive cur r iculum in TAFE. Pol icies charge TAFE 
insti t ut ions wi th providing gender equitable course counsel ing as 
wel l  as gender equitable mater ials and del ivery. Addit ional ly, 
cur rent  pol i cies cal l  for  courses and programming to be offered on 
a flexible t ime-table more appropr iate to women. She 
acknowledges that  t hese pol i cies were developed specifical l y to 
address womenÕs t raining and to provide more gender equity in 
TAFE insti t ut ions. I n addit ion, on the management  level, cur rent  
TAFE pol icies ask for  an increase in the number  of women in 
administrat i ve posit ions in TAFE insti tut ions. However, Mal loch 
bel ieves that  al l  of these potent ial  gains for  women in Austral iaÕs 
TAFE system could be offset  by a t rend toward competency based 
t raining. She expresses concern that  a focus on competency based 
t raining could work against women, as t his t raining methodology 
nar rows t he scope of competencies to be addressed in a given 
occupat ional  curr iculum and the competencies that  are valued 
tend to be gender biased, favor ing males. Mal loch predicts that  
this narrowing of focus wi l l  undermine womenÕs abi l i ty to move 
into di fferent  sectors of the occupat ional fields for  which they are 
t rained. She argues instead for  a need to recognize and reward 
the ski l l s, competencies, and accompl ishments of al l  workers.  
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Re-D i r ect i n g Th r ough  Pub l i c Pol i cy  
 Kat r in K raus and Pat r icia Carter  pose a fundamental  
question in Disi ncentives to Employment: Fami ly and 
Educational  Pol icies in Uni fied Germany. They ask, ÒDoes family 
l i fe determine work roles or  do work roles determine family l i fe?Ó  
(p. 169). I n order  to address this question, K raus and Carter  
asser t  that  one must  fi r st examine what  insti t ut ional  
arrangements have been made in t he areas of product ion and 
reproduct ion. They ut i l ize Germany as a model for  analyzing this 
arrangement  because i t  provides a unique cont rast  of di ffer ing 
insti t ut ional ar rangements in East and West  Germany before and 
after  re-unifi cat ion.  
 Differ ing inst i tut ional ar rangements in t he former  East 
Germany (GDR) and West Germany (FRG) i l lustrate how the 
state has t he abi l i t y to adjust gender relat ions and determine 
work roles and family l i fe. To clar i fy t his point , the authors 
discuss how before re-unificat ion t he former GDR had many state 
incent ives to faci l i tate womenÕs employment  in t he workforce, 
whereas the FRG offered state incent ives t hat  supported the 
German family ideal of male as head of household and t radit ional  
breadwinner . Therefore, former East German women were wel l  
represented in the GDR workforce regardless of mar i tal  or  
maternal status before re-unifi cat ion, whi le their  marr ied-wi th-
chi ldren West German counterpar ts tended not  to work or  work 
par t -t ime only, often resuming thei r  careers ful l -t ime after  thei r  
chi ldren reached school age or  left  home. With re-unificat ion, 
former East  German women exper ienced signifi cant  job losses. 
Fur thermore, there were losses in state-suppor ted chi ld care 
faci l i t ies making i t  more di fficul t  for  former East German women 
with chi ldren to remain employed. By cont rast , l i fe for  former  
West German women cont inued in a fami l iar  vein supported by 
state pol icies and subsidies which promoted t heir  chi ldbear ing 
capaci t ies over  thei r  economic capacit ies.  
 I n evaluat ing t he current  state of affair s in present  day 
unified Germany, women appear  to have suffered t remendous 
setbacks in the career  and vocat ional sector . As Kraus and Carter  
elucidate, l i fe and career  planning mean di fferent  t hings for  boys 
and gir l s in todayÕs Germany. I n discussing future career  goals, 
gir ls tend to frame thei r  career  choices in relat ion t o future roles 
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as wife and mother . I n vocat ional educat ion set t ings, gi r ls show a 
preference for  career  choices t hat  they bel ieve wi l l  be more 
compat ible to domestic work. Boys, on the other  hand, perceive no 
confl ict  when choosing vocat ional t racks. K raus and Carter  
conclude that  al though women in Germany do not  have equal  
employment  opportuni t ies wit h men, the major i t y of German 
women do want  to work. Yet  current  state pol icies and structures 
do not  support  t heir  par t i cipat ion in the labor  market . Due to t his 
lack of state support , German women are increasingly delaying 
marr iage and chi ldbir t h, having fewer chi ldren, and hi r ing 
household help when t hey do at tempt  to raise famil ies and work 
outside t he home. The authors ponder t he l i kel ihood that  German 
society wi l l  ful fi l l  the promise of gender equal i t y in t he future. 
 I n Gender Equi ty in Vocational  Education i n the Uni ted 
States: The Unfini shed Agenda, Steven M. Culver  and Penny 
Burge state that  vocat ional and career  educat ion and t raining 
have a major  role to play in redi rect ing social  expectat ions 
sur rounding gender, educat ion, and employment  in the United 
States. Their  research shows t hat  the United States has made 
l i t t le comprehensive progress toward ful fi l l ing gender equity 
ini t iat ives in vocat ional educat ion. I n fact , U.S. women remain 
largely segregated across and wi thin occupat ional  fields, and t hey 
cont inue to earn less t han t heir  male counterpar ts in the same 
professions. I n an effor t  to explain t he reasons for  this, Culver  
and Burge analyze federal legislat ion t ied to t he Car l  D. Perkins 
Vocat ional  Educat ion Act  from 1984 to the present  to determine 
what  role i t  has played in influencing gender equity in vocat ional  
and career  educat ion.  
 Culver  and Burge compare t he stated ini t iat i ves and 
funding for  gender equit y of Perkins I , I I , and I I I . They point  out  
that  Perkins I  (1984) provided considerable funding to promote 
gender equi ty in vocat ional educat ion by appropr iat ing 3.5% of 
Perkins funds for  programs to Òfoster  gender  equit y in vocat ional  
educat ionÓ and an addit ional 8.5% of funds were al located Òto 
provide servi ces for  single parents and displaced homemakersÓ 
(p.191). However , when congress reauthor ized the Perkins Act  in 
1990 (Perkins I I ) t hey gave less emphasis to gender equity and 
more to new programs such as Tech Prep. I n 1998, when the 
Perkins Act  (Perkins I I I ) was reauthor ized for  a second t ime, i t  
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emphasized funding ini t iat ives for  technology in classroom 
instruct ion and bolstered Tech Prep programming. More 
signifi cant ly, Perkins I I I  completely el iminated funding t hat  had 
previously been set  aside for  gender equity programs including 
funding for  a ful l -t ime department  of educat ion employee 
responsible for  coordinat ing these programs in each state. To 
provide an accurate por t rayal of the cur rent  status of gender  
equity in vocat ional educat ion, Culver  and Burge report  on 
findings from a 2002 study conducted by the Civi l  Rights Offi ce of 
the U.S. Department  of Educat ion at  the request of the Nat ional  
WomenÕs Law Center . This study investigated vocat ional  
educat ion programs for  violat ions of Ti t le IX, which in 1972 
banned sex discr iminat ion in schools. Notable findings from the 
2002 study indicate that  young women fai l  to receive accurate 
informat ion and counsel ing on nont radit ional  career  opt ions. The 
report  also noted that  young women do not  have female role-
models in high-wage t rades, and t hat  in many cases young 
females endure discr iminatory at t i tudes and pract ices from 
counselors, teachers, and administ rators.  
 Culver  and Burge conclude t heir  ar t i cle by offer ing 
strategies to combat  these disappoint ing findings. They state the 
need for  more federal funding t argeted specifi cal l y for  promot ing 
gender equity in vocat ional educat ion. However, they argue that  
funding alone is insufficient  and that  vocat ional teachersÕ 
behavior  and at t i tudes can provide the greatest influence on thei r  
student sÕ success in achieving gender equit y in the educat ional  
and occupat ional  spheres.  
 

Su m m ar y 
 I n the Afterward, to this volume, Lakes and Carter  
present  the Òfour  overarching discoursesÓ (p. 203) of the volume: 
(a) Responsibi l i t y for  promot ing gender equity in vocat ional  
educat ion and t raining (VET) has shifted from the state to 
individuals (p. 203), (b) Socio-cul tural  t radit ions of pat r iarchy 
cont inue to l imit  female equity despi te cont inued revi sions to 
vocat ional and educat ional t raining systems and pol icies (p.204), 
(c) Gender stereot ypes and mascul ine pr ivi lege prevai l  in VET  
due to support  from Òinsti t ut ional and system-wide pract ices and 
student  peer cul turesÓ (p. 205), (d)  Donor agencies influence 
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ÒVET and gender equity agendas in the developing wor ldÓ (p.206). 
I n thei r  discussion, the edi tors br iefly recap each ar t i cle in 
relat ion to one of these overarching themes. This provides a 
closure to a mult i -faceted journey and offers a broad forum for  
fur ther  scholar ly discussion and debate. 
 The cross-nat ional  perspect ives on gender and educat ion 
for  work featured in this volume reveal that  gender dispar i t ies in 
occupat ional  opportunit ies and wage earnings persist across t he 
globe. With i t s capacit y to relate school to work, vocat ional  
educat ion can serve an unprecedented role in breaching t he 
economic divides t hat  generate imbalances in the l ives of men and 
women. As new pol icies and pract ices evolve in the new economy, 
vocat ional educat ion may wel l  provide the means to promote 
wor ldwide gender, social , and racial  equal i t y. 
 
 
 


