<DELIVERY Tl Effect of
DELAY RATIO=> Delivery Delay

HTS CONTRACTS & STAFF This group represents
the HTS Contracts and Staff. This section of the
<DATA STORAGE model is represents the growth of the firm
RATIO> measured in contracts. It is here that the effect
Delivery Delay of the IT systems is feedback to the growth.
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HTS DATA STORAGE This group
represents Data Storage in the model.
It is used to model the requirements
for data storage driven by new
technology initiatives.
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HTS PROCESSOR POWER This group
TI Effect of Total IT represents the Processor Power in the
model. It is used to model the
requirements for processor power driven
by new technology initiatives.
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