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Tech attains improved national research rank for 1997

By Susan Trulove and universities, and 12th among institutions Agency for International Development to and to put locators in cellular telephones
Researchers at Virginia Tech addresswithout a human medical facility. The NSF's improve pest control in nations around the Sponsored research at Virginia Tech
the most critical issues of our age—new “early release tables” for 1997—the most re- world. And those are only the projects whereincreased 7 percent in 1997 and, in addition
materials to replace scarce resources andent year for the ranking—are now posted on awards exceeded $1 million. In addition, to funding research and scholarship activ
improve the performance of many products; the Internet avww.nsf.gov/sbe/srs/srs99404/ researchers have developed humanties, sponsors provided $2.9 million for
biotechnology to improve health and reduce In 1997, Tech received $2 million from pharmaceuticals in tobacco and the milk of scholarships and almost $3.9 million fo
hunger; information technology to advance the National Science Foundation for research farm animals, created plastics from agricultural equipment.
communication and the sharing of knowl- on high-performance polymers, millions of wastes using pollution-free processes, created  “Faculty members’ research activities
edge. dollars from the U.S. Navy, Air Force, and plasticsthat bio-degrade, and advanced wirelesand success in finding sponsors are criticil
According to the National Science Foun- Department of Energy for several projects communication; and, Virginia Tech faculty, to this university,” said Len Peters, vice
dation, research expenditures of $169.8 mil- devoted to information technology, almost $2 staff and students are working to discover provost for research and dean of the Grad{i
lionin fiscal year 1997 (year ending June 30, million from the Virginia Departmentof Social medicines in tropical forests and preserve thosate School. “Research funding, activitied
1997) have placed Tech 44th in the nation in Services to develop a food-stamp nutrition- forests, to develop a bait that will keep feral cats (See TECH on 5)
research expenditures among all collegeseducation plan, and $1.5 million from the U.S. from reproducing, to make transportation safer,

Photonics lab
recipient

Heavener Propert
Vital to University

of $2 million Interests
By Raymond D. Smoot
The U.S. Department of Energy has Froz_en For several years local media haysg
awarded a $2-million research contract to the Action garr_ied reports of the L_miversity’s co
Photonics Laboratory in the Bradley Depart- Therecentcold tinuing efforts to deal with the so-calle

“Tech Central” development (also dubb
the Heavener property) on Old Turngr
Street adjacent to Randolph Hall.
continue to believe this project to be s
verely detrimental to campus life, futur|
campus development, and sound lal
use planning. Because this property is
important to the orderly development df
the campus, we want the campus comnjy-
nity to know firsthand the history an
current status.

For more than four decades the U
versity Master Plan has shown this tw@-
third acre of property to be part of th
planned academic development of cal
pus. It has been long surrounded by ugit
versity property and buildings. We ha
regularly made the University Master Pl

“Temperatures may exceed 15 and available to Town of Blacksburg plan
pressures may reach as high as several thou ners. Town zoning ordinances over tig
sand pounds per square inch. Commercially years have recognized the planned upir
available sensors have very short lifetimes versity use of this property and prohibit

under such conditions, and replacing them s P FOVOST Names Jones ’ Barrett commercial development contrary to t

time-consuming and costly. The sensors that university’s master plan.

we are developing are engineered specifi-to OutreaCh’ ExtenS|On pOSItlonS (See HEAVENER on §)

cally to survive these harsh environments for ) . . . . .
extended periods, hopefully up to two years.” By Catherine Doss arfeitewart MacInnis continue as an active member of the university’s

Wang said that the U.S. Department of New leaders for Virginia Tech’s Outreach Extension and Agricultural Research oversight O I R D award ed
Energy hopes that the application of the new Division and Virginia Cooperative Extension body.

sensors will lead to more complete extraction assumed office on January 1 following their “We are delighted to have Clark accept $12_m|”|0n grant
of il reservoirs at lower cost. The Photonics @PPointments to the posts by Senior Vice Presi-these new responsibilities,” Meszaros said. “He

¢ dentand Provost Peggy S. Meszaros. brings a wealth of experience, enthusiasm, and By Catherine Doss

ment of Electrical and Computer Engineer-
ing (ECpE) to develop optical-fiber sensors
for applications in oil exploration and recov-
ery.

snapturnedthe
DuckPondintoa
suitable medium
for the practice
ofhockey.

(J. McCormick)

The goal of the three-and-a-half-year
program is to design and develop pressure
temperature, acoustic, and fluid-flow sensors
which will operate in the harsh environment
used for oil exploration. The new research
programis under the direction of Anbo Wang,
an associate professor of ECpE.

According to Wang, as much as two-
thirds of the ail in existing reservoirs cannot
be recovered, due to difficulties in measuring
downhole environmental conditions. “The
drilling environment is unpredictable, with
complex physical and chemical changes that
may vary with time,” Wang said.

Laboratory will team with the University o

Tulsa and oil companies to demonstrate the C. Clark Jones, director of Virginia Coop- commitment to the role of vice provost.” Virginia Tech’s Office of International
new sensors in laboratory tests and in an oilérative Extension (VCE) and associate dean in She also recognized the work done by Researchand Development (OIRD), a unit pf
field. the College of Agriculture and Life Sciences Dixon Hanna as interim vice provost for out- the university’s Outreach Division, has begn

The sensors under development aresSince 1996, was named vice provost for out- reach since 1996. “Dixon has done has out-aw_arded an $11.9-million grant _from the
based on a new optical fiber sensor technol-'€ach, and J. David Barrett, a 25-year veteran ofstanding job overseeing the Outreach Divi- United States Agency for International De-
ogy called the Self-Calibrating Interferomet- VCE, hgsassumedthe role of interim director of sion,” Meszaros said. “He hasworkedtireless|yvelopment. (USAID) for phase two (1998
ric/intensity-Based (SCIIB) sensor, recently EXtension. o to coordinate the university's outreach efforts, 2003) of its Integrated Pest Managemet
invented by Wang. This new approach to  Jones will oversee the university's Out- define a mission for the division, communicate Collaborative Research Support Program
optical-fiber sensor design combines high rea_ch D|V|S|qn,wh|c_h|ncludes Contlnumg_Edu- .th.a.t mission to the academic community, and (IPM CRSP). OIRD V\_nllcontlnue toserve ap
sensitivity, simple signal processing, and easecation, P_ubllc Service Programs, the_Offlce of initiate a very successful outreach seed-granthe manager_n_ent entity fo_r the project. Phalse
of manufacturing. In addition, the sensor is Economic Development, and the Office of In- program.” one ($7.5 million) ended in September.

(See PHOTONICS on 8) ternational Research and Development. He will (See PROVOST on 8) (See OIRD on 4)
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ACHIEVERS

Fifteen faculty members have been awarded mini-grants  peggy S. Meszargsenior vice president and provost, has A culinary salon is an opportunity for chefs to test the
by the University Office of International Programs and the peen invited to serve as senior executive representative to tiselinary skills and disciplines.
Center for Excellence in Undergraduate Teaching. The grant8oard of Directors of the Virginia Council for International

=

provide assistance to faculty members for developing, imple-£qycation. The Virginia Tech Circle of Omicron Delta Kappd
menting, and integrating their courses with international con- National Leadership Honor Society has recognixdtiam

tent. The winners arféred Carlisle, Department of English/ Catherine Dossof University Relations has been elected E. Snizek, alumni distinguished professor of sociology]
Center for Interdisciplinary StudieKathleen M. Carico,  president of the Blue Ridge Chapter of the Public Relationsvith the G. Burke Johnston Award for teaching excellenge
Department of Teaching and Learninighn M. Carroll,  gociety of America. within the academic/university community.

Department of Computer Scienddichael P. Deisenroth Snizek lectures at both the undergraduate and graddate
Department of Industrial and Systems EngineerRajert Howard Feiertagof Continuing Education has been named levels. His educational vita is grounded with thesis and
G. Dyck, Department of Urban Affairs and Plannil§acey o the Convention Liaison Council’s Hall of Leaders, the highestlissertation advisory work as well as administrative a:l:d

Floyd-.Thor.nas Department of Religious Studies/Center for honor in the meetings industry for “substantial contribution toresearch experience. He has published numerous pagers,
Interdisciplinary Studie?hilip Huang, Departmentof Man-  ghaping the meetings industry, including expositions, travel, aniooks, research monographs, journal articles, and bqok

agement Science and Information Technol&gyned Jones  {oyrism.” chapters. Additionally, he has been involved in professiorjal
Department of Agricultural and Applied EconomiBsian J. meetings, conventions, and conferences at the regional,
Love, Department of Materials Science and Engineering; Cathryn Turrentine andDavid Ostroth of the Divisionof ~ national, and international levels.

Suzanne K. Murrmann, Department of Hospitality and  stydent Affairs, presented “The Parent Project; What Parents ~ Shizek serves on a number of student scholarship cdm-
Tourism ManagementSharon Nickols-Richardson De-  Expect of the College Experience” at the Southern Associatiomittees within the University Honors Program, including tHe
partment of Human Nutrition, Foods and Exercisse J.  for College Student Affairs annual conference. Rhodes and Truman Student Scholarship Committees.
Richardson, Department of Urban Affairs and Planning;

Donald J. Shoemaker Department of Sociologyiennifer Melinda Crowder, assistant director for assessméiit; Edward F. D. Spencer,assistant vice president for|
Sughrue, Department of Educational Leadership and Policy ¢jz Cohen coordinator of leadership development; &ficki  Student Affairs and director of Residential and Dining Pro-

Studies; andhepard M. Zedaker, Department of Forestry.  cantrell, associate director for student activities, presentedyrams, has completed a six-year term of service, including the

) ) ) o “Student Leadership Outcomes: Connecting Experience to Leartast two years as president, on the Board of Directors of the
Derita R. Ratcliffe, assistant athletic director, Aca- ing through Assessment” at the annual Southern Association dfree Clinic of the New River Valley and Program for Specigl

demic Services; Delores Scott, associate provost for Retentiogollege Student Affairs conference. Medical Care. The clinic provides primary medical and denfal
and Academic Support; and Norrine Bailey Spencer, associate care to eligible residents who are uninsured or under-insufed
dean for Undergraduate Programs, Pamplin College of Busi-  steven C. Leistcoordinator of leadership and Greek life, and who might otherwise be unable to afford such care.

ness, presented a pre-conference workshop, “Athletics angdarticipated in a panel discussion at the annual Virginia Associa-  Spencer has also been recently elected to the boargi of
Academics in Partnership: Building Bridges into the Future,” tijon, of Student Personnel Administrators conference recently.the United Way of Montgomery, Radford, and Floyd,
at the 22nd National Conference on Advising in San Diego. effective January 1.
The conference is sponsored by the National Academic Ad- Donna CasselandPam Herrmann from Career Services
vising Association (NACADA). The half-day workshop fo- recently presented “Developing an All-Star Co-op Program” at ~ Lee Drowne, assistant director for undergraduate ag
cused on the athletic summit model used at Virginia Techihe Southeastern Association of College and Employers annugdissions, appeared on a panel at the 1998 NAFSA Regjon
since 1997. The three presenters have served on the planniggnference. VIl Conference in Pittsburgh, on November 20. Members pf
committee for the four summits. the panel discussed the background of the Asian Economnic
Barbara PendergrassKim Philpott , and)essicaRanerp  Crisis and its impact on America’s campuses as well as what
Anne H. Moore, director of information technology  from the Office of the Dean of Students, recently gave a presersan be expected in the future for our institutions. Perspectiyes
initiatives, presented at several conferences recently. Hefation titled “Cultural Centers: Keeping them Relevant” at thewere given on strategies for Intensive English progranys,
presentations were “Integrating Information Technology in angythern Association of College Student Affairs. ABaxbara  undergraduate and graduate admissions, recruitment, and
Organization” at the International Communications pendergrassandMitzi Frank presented “Comfort Zones: As- scholarship opportunities.
Corporation’sTechnology 200@onference; “A Perspective sessing Campus Climate” at the same conference.
on Information Technology” to the Chancellor's Steering Joseph A. Schetzthe J. Byron Maupin professor off
Committee on Information Technologies at the University of Geza Ifju, head of the Department of Wood Science andaerospace and ocean engineering, will receive the 1999 Ad
North Carolina at Wilmington; “Integrating Technology in Forest Products in the College of Forestry and Wildlife Re-space Contribution to Society Award from the America
Teaching and Learning,” at a conference on informationggyrces, was the invited keynote speaker for the University dhstitute of Aeronautics and Astronautics (AIAA). The awar
technology at the Swiss Federal Institute of Technology of\jinnesota Forest Products Council’s meeting November 13. Higecognizes notable applications of aerospace technology to
Lausanne; and “Mapping the Technology Terrain,” at theip was sponsored by the Visiting Scientist Program of thesocietal needs. AIAA is recognizing Schetz for his research
State Council of Higher Education for Virginia conference on Society of Wood Science and Technology to help initiate the@n magnetic levitation trains, windmills, and thermal pollu
distance learning. rebuilding of the Forest Products program at the University ofion in rivers. Schetz accepted the award during tfe 3
Minnesota. Aerospace Sciences Meeting and Exhibition in Reno, Ne-
Ted Settle director of the Division of Continuing Edu- ) ) vada, on January 12.
cation, has begun a term as a commissioner for the Commis- Robert J. Bush an associate professor in the Department of
sion on Futures and Markets in the University Continuing Wood Science and Forest Products in the College of Forestry and Kenneth L. Reifsnider, professor of engineering sci-
Education Association. He also hosted the Region 11l meeting/Vildlife Resources, participated in a foreign agricultural service,, . and mechanics (ESM) and head of the Materials Re-
ofthe University Continuing Education Association and servedProgram sponsored by the USDA for South Africa from Novem- Group, has been named editor-in-chief ofitaena-
as chair of a committee that hosted “The Hospitality ConnecPer 7-24. He gave presentations toindustry groupsin Johannesbyig -\ journal of Fatigue. Reifsnider, who also holds the
tion: Linking the Hospitality Industry and University-Based and other various cities. Bush held focus group meetings Witfa o, anger Giacco Chair of Engineering and is associgte
Conference Centers.” officials at furniture manufacturing operations, with trade assog, ot for interdisciplanary studies at Virginia Tech, fof-
ciation officials, anq with timber |mp_orter5 a_nd dlstrl_butors. Themerly served as North American editor of the jourNakman
S.K. DeDatta director of the Office of International ~Purpose of the project was to provide the information to South: " 1y,\yjing and Jack Leskq also members of the ESM
Research and Development (OIRD) and associate dean in trffican wood importing and using industries needed to increasg, ., vy and the Materials Response Group, were appointedi to
College of Agriculture and Life Sciences, has received antheir use of US species. the journal’s editorial board. This is the only internationa
Honorary Professor’s Certificate from Dniepropetrovsk State _ ) scientific journal focused exclusively on the topic of fatigug
Agrarian University in Ukraine for OIRD'’s contribution to Personal Touch Catering Cheftyd Flynn and Chris i) pertains to the structural integrity, durability, an
collaboration in science with that university. Martin won two medals each at the James Madison Un|versltyé",image tolerance of materials.
American Culinary Federation (ACF) Culinary Salon held in
J. Thomas Brown associate dean of students, has beenNovember. Prentice Hall has published the second edition of|a
selected to serve on the editorial review board foOtten- Flynn eamed two silver medals; Martin earned two bronz€, 44,4 byNorman E. Dowling, professor of engineering
tation Executivea publication dedicated to providing the medals. _ ) _ cience and mechanics and materials science and engirfeer-
orientation profession with relevant information to helpruna ~ Flynn also received the highest number of points awardeﬁ]g_ Mechanical Behavior of Materials: Engineering Meth
more efficient program. to a National Association of College and University Food g ¢ peformation, Fracture, and Fatigue written for
Services (NACUFS) chef on both days of the competitiony ior ang senior undergraduates and first-year gradupte
Debra Jackson housekeeping, was recently named NACUFS member schools competing in the salon included; ,jants.
1998 Housekeeping Employee of the Year by the CentraRutgers, Bridgewater, Virginia Commonwealth and James

Virginia Chapter of the International Executive HousekeepersMadison. During the two-day event, more than 40 chefs
Association. participated in the competition.
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Mflynn@vt.edwr phone 1-3781.

ENROLLMENT DATE
January 1-January 9, 1999
January 10-January 24
January 25-February 9
February 10-March 9
March 10-March 24

March 25-March 31

Virginia Sickness/Disability Plan Update

All faculty and staff members participating in the Virginia Retirement System (VRS) re-
tirement plan and all part time salaried staff who work at least 20 hours per week and earn
sick leave should have recently received an enrollment packet that includes a handbook and
enrollment form pertaining to the optional Virginia Sickness and Disability Plan. Anyone
who hasn't received a packet should notify Muriel Flynn, Human Resources Manager, e-mail

The enrollment form indicating the decision to eittmain in the current sick leave/
disability program or tenroll in the new Virginia Sickness and Disability Plan must be returned
to Personnel Services, mail code 0318, not later than 5 p.m., March 31.

Forthose employees who elect the new program, the following effective dates are applicable
based on the date enrolled in the new program.

DATE PLACE TIME ROOM NUMBER

January 21 Southgate Center 9:30-11:30 a.m. Classroom

January 25 Southgate Center 1:30-3:30 p.m. Classroom

February 4 Southgate Center 1:30-3:30 p.m. Classroom

Janugr(;\éERAGE EFFECTIVE February 9 Southgate Center 1:30-3:30 p.m. Classroom
February 10 February 19 Southgate Center 9:30-11:30 a.m. Classroom
February 25 February 24 Southgate Center 1:30-3:30 p.m. Classroom
March 25 March 4 Southgate Center 9:30 - 11:30 a.m. Classroom
April 10 March 9 Southgate Center 1:30-3:30 p.m. Classroom
April 25, 1999 March 16 Southgate Center 9:30 - 11:30 a.m. Classroom
’ March 24 Southgate Center 1:30 — 3:30 p.m. Classroom

Make any needed address corrections on your enrollment form. These forms will be read
electronically by Virginia Retirement System personnel; therefore, blue or black ink or pencil is
to be used to complete the form. Do not use a felt tip marker. Sign the enrollment form. To assist

STAFF SESSIONS

(All sessions held in the Personnel Service Class Room, Southgate Center, first floor)

These special sessions will provide more detailed information and worksheet ex
amples for those who may have specific questions or comments. The special sessighs will
last about one hour followed by opportunities to work directly with Personnel Servicds
staff to address specific situations and/or to get assistance completing the enrolimert

form. Bring enrollment kits to these special sessions.

being held for faculty and staff members.)

SPECIAL SESSIONS
(Faculty and staff sickness and disability programs differ, therefore, separate sessions are

(Registration is required-—call 1-9331 or e-niilloore@vt.edu

FACULTY SESSIONS
(All sessions held in the Personnel Service Class Room, Southgate Center, first figor.)

faculty and staff members in assessing their options, information sessions have been schedule&:bA.I.E PLACE TIME ROOM NUMBER
as indicated on the following page. January 19 Southgate Center 1:30-3:30 p.m. Classroom
January 26 Southgate Center 1:30-3:30 p.m. Classroom
. _ GENERAL SESSIONS . February 3 Southgate Center 1:30 — 3:30 p.m. Classroom
These general sessions will be a repeat of those sessions held in November and Decembe,geblrualry 11 Southgate Center 9:30 — 11:30 a.m Classrooml
to provide general information and comparisons of the existing sickness and disability programs February 18 Southgate Center 1230 _ 3,3'0 P m ' Classroom
and new options. . : o
February 22 Southgate Center 1:30 - 3:30 p.m. Classroom
DATE PLACE TIME ROOM NUMB.ER. March 2 Southgate Center 1:30 — 3:30 p.m. Classroom
January 29 Donaldson Brown 9-11 a.m. Front Auditorium March 10 Southgate Center 1:30 — 3:30 p.m Classroom
February 4 Donaldson Brown 9-11 a.m. Front Auditorium March 18 Southaate Center 1230 _ 3230 'm' Classroom
February 12 Donaldson Brown 1:30-3:30 p.m. Rear Auditorium March 26 Southgate Center 930 — 1'1.30pé m Classroom

The Virginia Retirement System web site contains current and detailed infornjation
including frequently asked questions and worksheets pertaining to the Virginia Sickn%s

Disability Program. In addition, there is an explanatory video that can be downloaded t
This site may be accessedc#tp://www.state.va.us/vrs/vsdppage.htm.

s and
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Senate meets

By John Ashby

CIL seeks

Bill Claus and Ron Daniel of the Core teCh'grant

Curriculum Committee discussed the Core Cur-

IAWA archive continues growth

By Laura Lewis, University Relations intern Women's work] and often throw it away,” said
After 13 years of acquiring’ preserving Donna Dunay, chair of the IAWA Board of

and storing the papers of female architects, theAdvisors. “Some women will take very good

riculum with senators at the Faculty Senate proposals

meeting in December.

Claus said the committee originally was
only evaluating courses for inclusion in the Core
Curriculum. He then created working groups, he (CIL) is seeking proposals for its next round of

International Archive of Women in Architec- care of their husbands’ work and have thrown

By Catherine Doss ture (IAWA) has grown to over 160 collections their own away.”
The Center for Innovation and Learning from women all over the world. ~ The collections vary from a complete of-
Every year, 10 to 20 additional collections fice of the designer’s work, which can include

said, to address the other six responsibilities ofgrants to be awarded to faculty members for are donated to the archive, which is housed in@rchitectural drawings, sketches, photographs,
the committee, which include providing leader- integrating technology into their courses. Fac- the Special Collections Department of Virginia and correspondence with her clients, to just a

ship for liberal education on behalf of the univer- ulty members are invited to submit proposals Tech’s University Libraries.

few of an architect’s drawings. California ar-

sity and its students, and promoting the develop-in four curricular areas: distance-learning pro-  With collections from the United States to Cchitect Sigrid Lorenzen Rupp’s complete of-
ment of the Core Curriculum in new areas in grams for graduate and professional students Switzerland and India, the archive strives to fice is preserved in the archive, while only the
conjunction with departments, colleges and the core-curriculum courses with high student de- preserve the work of women in architecture lecture notebook, a photograph and a postcard

Honors Program.
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Spectrum, a faculty-staff tabloid, is published each
Thursday during the academic year, with the exception of
certain holidays, exam weeks, and the summer. Copy
deadline is 5 p.m. Thursday. No advertising is accepted.

Spectrum is a non-profit publication of the Office of
University Relations: Lawrence G. Hincker, associate vice
president for University Relations; David Nutter, associate
director for Public Affairs.

Editor
John Ashby, 1-6961

Assistant Editor
Christian Moody, 1-8538

Production Manager
Melinda Shaver, 1-8524

Business Manager
Sherri Box, 1-8819

Letters to the editor and questions for "Ask Spectrum"
should be addressed to the editor, 105 Media Building,
Virginia Tech, Blacksburg, VA 24061.

Virginia Tech does not discriminate against employ-
ees, students, or applicants on the basis of race, color,
gender, sexual orientation, disability, age, veteran sta-
tus, national origin, religion, or political affiliation. Any-
one having questions concerning discrimination or ac-
cessibility regarding the programs described in this news-
paper should contact the Equal Opportunity Affirmative
Action Office: 540-231-7500 (v), 540-231-9460 (TTY).

mand, upper-level undergraduate and profes-with its main focus on the few women that are saved from the work of Florence Kenyon
sional courses with high student demand, andpracticed before the 1950s. Hayden, the first female architect in Ohio.
multiple-use courses that could be used for “In the majority of cases, spouses, daugh- Being female and an architect are not the
graduate and professional continuing educa-ters and sons don't know the value of it [the (See IAWA on 5)

tion.
Proposals should aim to achieve the fol- CommonHealth goes bu"dlng to bu"dlng

lowing outcomes: active learning; interactive
communication; an emphasis on self-directed, CommonHealth recently completed the interest co-workers in getting screened that

self-paced learning; computer literacy inte- Medical screening offered to employees, retir-day. In most buildings, 10-15 walk-ins were
grated with content; and electronic access to€€S and their adult family members. Comparedscreened in addition to the regular appoint-
course materials, supplemental resources, in-{0 tWo years ago, participation increased by 370Gments for the day.
formation, announcements, and news. to a total of 2,016 screened for problems asso- This year CommonHealth plans to offer
Successful proposals should include asyn- ciated with cholesterol and blood pressure. Onegne to two programs in the 25 buildings already
chronous, web-based course development,onhe reasons the numbers were up was thattheet up for this method. The CommonHealth
evidence of matching current operating sup- SCT€€ning was more convenient this year. MosCommittees in each building have surveyed
port or cost-sharing, a plan for assessment, 22MPloyees were able to complete the screeningheir employees about their wellness interests.
report of activities if applying for support for either in their own building or in one very close. pPrograms held will be based on employee inter-
In an effort to expand and improve ser- ests. These activities will be promoted by the
vices including the medical screening, committees to their employees in the building.
CommonHealth Committees were set up in 25 CommonHealth plans on using the “build-
buildings on campus. Buildings selected had ating-to-building” concept to involve other ser-
least 75 employees. The committees were set upice providers on campus. For example, as part
to include representatives from the major de-of stress management, employees may benefit
of colleges and disciplinary areas. partments/areas in the building. Thes_e commitfrom participat_in_g intraining on _balancing quk
Proposals are due to college deans by_tee§worl_<ed together to hostthe medical screenand home. This is an opportunity for the Office
February 5 and are due at the CIL by Februarylng|nthe|rbU|Id|ngsm either the summer or fall of F_am"Y Suppqrt to prowd_e some of their
15. Winners will be notified by March 1. of 1998. _ services inthe buildings. Environmental Health
For more information, contact Anne H. Qne of thg b?St featu_re_s of holding th-e a_nd Safet_y and CommonHea}Ith are also plan-
Moore, 1-7108, or e-madhmoore@vt.edu _medl(_:al screening in the buildings Was_the abl'-_nlng to bmg ergonomic services to the build-
! ! ity to interest and accommodate walk-ins. Em-mgs |nc|ud|ng programs and one-on-one con-
ployees were able to share their experience and (See COMMONHEALTH on 5)

continuation of a previously funded project,
and a schedule of phased activities if applying
for a potential multi-year project.

Now in its third year, the CIL, with sup-
port from the Office of the Provost, has awarded
more $800,000 to faculty members in a variety
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ACTIVITIES

EWNTS Monday, 18

Lee-Jackson-King Holiday for Staff.
Thursday, 14 Classes Begin. ° Y SEMINARS
CEUT Faculty Development Conferenceg:30-11:30 University Council Meeting, 3-5 p.m., 1045 Pamplin. Thursday, 14
a.m. and 1-4 p.m., Owens Banquet Hall. Geological Sciences4 p.m., 2044 Derring: “Role of
] Tuesday, 19 Propagating Normal Faults in Controlling Sequence Variabjl-
Friday, 15 Art Exhibit Opening, Armory Galley. ity and Sediment Dispersal in Rift Systems,” by John Underh,
Salary and Wage Paydate. Toxicology Program,noon, 291 VMRCVM: “Health Ef-  Edinburgh.
Women's Basketball,7 p.m.: At St. Bonaventure. fects and Risks of Electromagnetic Radiation,” by Chris Portier.
Faculty Senate,7 p.m., 32 Pamplin. Wednesday, 20
Saturday, 16 _ CASS, 3 p.m., 303 Davidson: “The Adsorption of Wa:
Men's Basketball, 2 p.m., Cassell Coliseum: St. \Wednesday, 20 ter-Soluble Polymers on Metal Oxide Particles: Applicatior}s
Bonaventure. “With Good Reason,” 7 p.m., WVTF: “Here a Weapon, in Aqueous Adhesive Systems,” by R.M. Davis.
There a Weapon—Weapon Proliferation in the 90s.”
Sunday, 17 o Thursday, 21
Spring Semester Orientation. Thursday, 21 Geological Sciences} p.m., 2044 Derring: “Polarized

Staff Senate5:30 p.m., 1810 Litton Reaves. Light Microscopy,” by Don Bloss.
Men’s Basketball,7:30 p.m.: At Dayton.

Student Scholarships, WPI Graduate Summer FellowsHjips,

Official to present EMF/human health research BULLETINS and WP ResearchpExperience for Undergraduates (RE 8).
One of the nation’s leading experts on the The scholarships are $2,000 each and are awafded

possible effects of electro-mag- Library creates center for alternative media based on merit to juniors or seniors. Two references afd a

netic fields (EMF) on human Need a horror movie for Friday night or a documentary for 300-word essay addressing an environmental issue of the

health will present the results of  a History class? Then the Center for Alternative Media located in applicants’ career objectives are required.

new federal research during a Newman Library can fill your needs, and more. AnREU award is a $1,500 summer stipend and $50( for

lecture at the Virginia-Mary- University Libraries has re-organized the center and ex- expenses such as travel and lab supplies. The applicantjnust

land Regional College of Vet-  tended its hours to fit the needs of the Virginia Tech Community. pe asophomore or junior, and must provide a project desgrip-
erinary Medicine on Tuesday, Earlier this year, the Applied Media Center and the Microform tion and progress report on research to date, as well as pther
Jan. 12 at noon in the college’s Department were combined to make video, audio, slide sets, andjocumentation.
Heritage Room. other unusual media more accessible to library patrons. The fellowships are $2,500 for students who hdve
Christopher J. Portier, chief, Nan Seamans, University Libraries’ Media Service direc- completed at least one year of study and are doing thegis or
Laboratory of Computational Biol-  tor, said the center not only provides academic support butdissertation research. A 500-word summary and other dgcu-
ogy and Risk Analysis in the Na- entertainment video and audio, as well. For Halloween, the centermentation is required.
tional Institute of Environmental developed a poster campaign to entice students to check outhorror  WP| makes four to six awards in each category. Appli-

Health Sciences (NIEHS), will movies and other enjoyable videos. cations and additional information are available in 301
speak as part of the college’s annual For more information, call Seamans at 1-2708. Burruss.
toxicology series.
Considerable debate and re- Student support offered to environmental research Participants sought for fire study
search in this area has occurred since a 1979 study was The Waste Policy Institute (WPI), a university-affiliated Russell Jones needs participants for a study of fthe
published which suggested that children exposed to EMF frormonprofit corporation that provides unbiased expertise in re- effects of fire on children and families.
power lines were at increased risk for cancer. sponse to environmental challenges, invites students in disci- Jones, along with Thomas H. Ollendick, receiveq a
In 1992, the U.S. Congress directed NIEHS and theplines related to the environment to apply by February 19 for $1.2-million grant from the National Institutes of Menthl
Department of Energy to combine resources on a compreherscholarships, fellowships, or research experience support. Health to study the impact of residential fires on children gnd
sive research and educational program designed to produce “WPI is committed to environmental stewardship and to their families.
definitive results regarding the controversy. promoting environmental policy analysis and scientific investiga- The researchers are looking for people in North Cdro-
Portier will present information regarding the process tion at Virginia Tech and other universities,” said Len Peters, vice |ina, Virginia, or West Virginia who, within the past si
and the study which is currently being drafted for the United provost for research and dean of the Graduate School. months, have experienced a home fire along with a child
States Congress during his talk. Faculty members and graduate students are frequently in-petween the ages of 8-18. Participants in the study fcan

volved in WPI projects. In addition, the institute provides funds, receive up to $225 from the Virginia Tech Department|of
through the Virginia Tech Foundation, for WPI Undergraduate Psychology to tell about the experience, Jones said.

For more information, call the toll-free number 1-88B-
870-4596.

Tech NACUFS conference focuses on catering services

By Lori Greiner Featured speakers include Chef Victor The Vendor Show, sponsored by US the seasoned catering professional to the cater-

Virginia Tech’s Department of Residen- Gielisse, dean of culinary arts, baking and Foodservice, will feature food items, equip- ing newcomer. For more information or a reg-
tial and Dining Programs (RDP) will host the pastry studies, at the Culinary Institute Of ment and services for the catering industry. istration packet, contact Personal Touch Cater-
1999 National Association of College and America; Michael Olsen, professor of strategic Everything from fine hors d’oeuvres to the best ing at 1-5827 or e-magitc@vt.edu
University Food Services (NACUFS) Sub- management in the hospitality industry in the in silver platters will be on display. Residential and Dining Programs (RDP)
Region Il Conference January 24-26. The con- Department of Hospitality and Tourism Man- The ACF Culinary Salon will feature gour-  provides comprehensive dining and housing
ference titledCatering into the Next Millen- agement at Virginia Tech; Paul Fairbrook, metentréesfrom chefs and students throughoutservices to approximately 8,800 students at
nium will feature a variety of professional- founder of Paul Fairbrook and Associates, and the eastern seaboard. They will be competing Virginia Tech. RDP’s mission is to provide
development sessions, a vendor show, anauthoroManaging for Profitin Difficult Times  for gold, silver and bronze medals in several facilities, services, staffing and programs, which
American Culinary Federation (ACF) Culi- and personnel from the New England Culinary cold-food categories. support the educational program of Virginia
nary Salon competition and presentations by Institute. This conference is open to everyone from Tech and enhance the quality of student life.
innovative leaders in the food service industry.

“This conference has been planned andOIRD

organized by catering professionals for cater- Continued from 1 gator for the project. Brhane Gebrekidan andthe USAID, Virginia Tech is poised to provide
ing management personnel at all levels,” said . . o . Greg Luther, with OIRD, will serve as program |eadership and to engage the faculty and stu-
Anthony M. Purcell, director of Personal Touch ‘With this project, Virginia Tech IS grector and assistant program director respecdents here as well as at other U.S. land-grant
Catering. "We have numerous educational pro- providing leadership in integrated-pest-man- ;o\, George Norton, professor of agricultural universities,” DeDatta said. “These collabora-
grams planned that will cover topics such as agementissuesinAsia, Africa, LatinAmerica, - 4 applied economics, will continue to serve asive projects also contribute to an enhanced
food presentation, human-resources managehe Caribbean, and Eastern Europe,” said S.K. i of the technical committee with primary image of Virginia Tech across the globe.”
ment, sales and marketing, catering software, DeData, director of OIRD and associate dean | nsibjlities to oversee the program planning

merchandising, and cost management. Whatof the College of Agriculture and Life Sci- -+ e

will set this conference apart from others will ences. DeDatta will serve as principal investi- “With the next five-year commitment from

be the Vendor Show and ACF Culinary Salon.”
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Engineering study could lower health costs  Snow Route Info

A pilot study for the Centers for Disease Of vaccines. the immunization community. OR offers the i
Control and Prevention (CDC) could help vac- The authors developed an algorithm thatanalytical tools to help them make their deci- AS winter weatr.\er. comes to the
cine purchasers make some tough decisiongwould permit adding larger number of vaccinessions, using cost minimization as the underly- New River Valley, Virginia Tech fac-
and save millions of dollars in health-care that are expected in the future. ing objective.” ulty and staff members and students
costs, according to the lead article to be pub- The pilot is unique because it brings a The study, “An Integer Programming are reminded to keep the snow emer-
lished in a health-care journal in January. pract_ical set of_operations-research (OR) toolst(ModeI_for Vaccine Prqcur_ement a_nd Delivery gency route clear once snow removal

The study is part of an effort to maintain vaccine selection and procurement. It grew oufor Chll(jhood Immunization: A Ell(.)t'Study" begins. Any parked vehicle that ob-
high childhood-immunization rates despite an of a chance encounter between Jacobson andveas written by Jacobson of Virginia Tech, structs or interferes with the process

increasingly demanding Childhood Immuni- CDC representative at a national meeting of the&edward C. Sewell of Southern Illinois Univer-

zation Schedule, with requirements that leave Institute for Operations Research and Managesity at Edwardsville, and Robert Deuson and
many children missing inoculations and facing ment Sciences (INFORMS) two years ago.Bruce G. Weniger of the CDC. It will appear as
health risks that multiply medical costs. The Jacobson is a member of INFORMS. the lead article in the January, 1999 edition of

of snow removal is subject to towing.
The snow emergency route in-
cludes Washington Street from the

pilot weighs the economic value of combining Jacobson said with new vaccine brands andealth Care Management Sciengiblished resident-student parking lot to the
vaccines to reduce the number of injections or types rapidly being introduced, often with dif- by Baltzer Science Publishers. four-way stop at the intersection with
clinical visits. fering features and in combinations with over- The Institute for Operations Regearch and Kent Street by Miles Hall; Kent Street

The article’s author, Sheldon H. Jacobson lapping but non-identical components, it be-the Management Sciences (INFORMSs an from Washington Street to the
of Virginia Tech, and his co-writers focus ona comes impossible for vaccine purchasers to seinternational scientific society with 12,000 Drillfield; and Drillfield Drive.
potentially costly part of the immunization lect the most efficient inventory to minimize members, including Nobel Prize laureates, dedi- Cars should not be left parked
system: purchasing vaccines. The pilot study COSS. , cated to applying scientific methods to help | 5 5ng these routes for extended peri-
looked at vaccines for five potentially serious State health departments, HMO's, andimprove decision-making, management, and ods of time during snowfall.

children’s diseases: Hepatitis Baemophilus other large vaccine purchasers are facing daunbperations. Members of INFORMS work in
Influenza Type b, diphtheria, tetanus, and per- ing decisions,” he said, “because of the surfeit obusiness, government, and academia. They are
tussis, known to parents as whooping cough.choices becoming available. | think the CDCrepresentedin fields as diverse as airlines, health
They created an “integer programming realized that developing sophisticated but usereare, law enforcement, the military, the stock
model’—a mathematical model—that more friendly tools for helping make such decisions market, and telecommunications.

efficiently compares prices and manufacturers would be a valuable service to its constituents in

J

TECH ment, programs, laboratories, and other resource¥irginia university in the top 100.

Continued from 1 to enhance an individual’s or a team’s ability to Virginia Tech’s 1997 ranking is up from
and publications support our programs, contribSOMPete for funds from outside the university. 51in 1996, “Tech Shojﬂd probably never have
ute to curriculum development, provide mean- ~ ASPIRES has already paid for the first been outofthe top 50,” said Tom Hurd, dlre“ctor
ingful experiences for students, assure that w¥€2r's investment. A grant to Randy Wynne of of sponsored programs at Virginia Tech. *We
teach the most current information, and providdorestry and wildlife and James Campbell of looked at the NSF guidelines and checked with
equipment used by all. Our scholarship is als(geography allowed them to win $1.6 million other universities and found that we have been

the basis for texts used world wide.” grant from NASA to establish the Virginia Tech conservatlve in what we have been reporting.” H O kl eS rOII TI d e
The NSF data includes not only sponsored=€nter for Environmental Applications of Re- Virginia Tech now includes indirect costs asso-

research, but expenditures on research froff'0te Sensing. ciated with state-funded research, as do otheri n Nas th I Ie
other sources, such as seed money from the N 1997, 68 percent of Tech’s research universities. .
university itself. “Institutional investment is fUnding came from federal agencies, 7 percent  Peters said the rankings are always old By Christian Moody
critical to continuation and growth of research{TOM the state, and 14 percent from industry. news—18 months old “by the time they are The streak is over, let the new tradition
and scholarship—particularly after the largeYirdinia Tech ranked 43rd in the nation in 1997 issued, and cautioned, “We can't let them lull begin. The Virginia Tech football team, which
numbers of retirements of senior faculty mem-2mong all colleges and universities in terms of them or distract us from the need to invest ourhad never beaten the University of Alabamain
bersinthe early'90s as aresult of state buyouts!?duStry funding. “Since mostindusiry research human resources in addressing long-term criti-10 tries, turned that streak over with a
Peters said. “To help young faculty memberdS @Pplied, it is important to have the basic, or cal issues. Research programs are about builddominating performance in the inaugural
develop new programs, Virginia Tech Researcl{iScovery, research in place,” Peters said. ing and maintaining foundations, and having American General Music City Bowl September
and Graduate Studies launched ASPIRES (A VlrglnlaTech_lsflrstln Vlrgln_lalnterms of the resources to try new gpproaches._ _Th929 in Nashville.
Support Program for Innovative Research Straf:€5€arch expenditures, according to the NSRankings rfmlnd us that it is a competitive Tech scored 28 unanswered points to win
egies) in 1997, providing $1.5 million for equip- data. The University of Virginia is the only other enterprise. the game 38-7. The game wasn't as close as the
score indicated. Tech finished the season with
IAWA . . . Pfeiffer, one of the first women to earn an & Win for the first time since 1995, when the
Continued from 3 magazine articles about her work, portfolios, o e degree from the University of Illi- Hokies defeated Texas in the Sugar Bowl. With
photographs, biographical essays and Catalog%ois_urbana/(:hampaign, After a four-year afinal mark of 9-3, the Hokies take momentum
only characteristics the IAWA board considers from shows. _ _ correspondence, Pfeiffer left her papers to thento next season, where a pre-season top 20
when searching for new papers to add to the  Judith Edelman is another important . .o iy her will ranking is likely.
archive. Board members like collections that Woman whose workiis preserved in the archive. =gy o \youid tell me about things in her Alabama, a 7-4 team out of the Southeast-
also describe the way the woman performed herEdelman, partner of The Edelman P"’IrmerSh'p/youth. She would tellme about her life. She wasern Conference, sustained only one drive against

craft. Architects in New York City and a founding : ; ,
“We focus on collections that give us a member of the Alliance of Women in Architec- prOUd of the deSlgnS she did thrOUghOUt herTeCh.TheStOfyOfthe gamewaSTeCh Sswarm-

- ; . : - career,” said Smith. ing defense and nationally lauded special teams.
very good indicator on how she did her job— ture, promoted female architects during the The board emphasizes that if a woman isTyo defensive starters—Keion Carpenter and
that she not only was an architect, but that shel960s and 1970s. not ready to donate her work, she should save if
was an artist or a photographer,” said IAWA ‘I think her collection is interesting be- o'\ 0 2. it |ater ' ame MVP Corey Moore—blocked punts, set-

Archivist Laura Katz Smith. cause it shows how someone championed : . ) ) ting up short field situations for the offense.
Rosaria M. Piomelli, the firstwomen to hold the While Alabama'’s offense produced stats which

The board also considers who will benefit Women in architecture,” Smith said. "Formany .. sin of an architecture college in the Unitedsemed to compare well with the Hokies, field

from the information placed in the archive and Years, the prevailing opinion was thatawoman g... < " o nated her materials bit by bi
o ) . ) , y bit,and then " _. . )
whether it will be pertinent to any research. ~ could never plan a city block or design a sky- finally gave all of her papers to the archive. position was the key factor. Tech’s offense, led

The collection of Liane Zimbler is one of great scraper. In the late sixties and early seve_nties, “Sometimes it makes a kind of conclusion by senior quarterback Al Clark and senior
interest, according to Smith. women strove to prove where they stood in thein your life you're not ready to make,” said tailback Lamont Pegues, worked with a short
Zimbler, the first registered woman archi- Profession—that they could do a job equal to Dunay. ' field the entire second half. By the time An-
tectin Austria, fled Europe before World War Il men.” B _ _ Since the Board of Advisors consists of nationalthony Midget picked off an Alabama pass and
because she was Jewish and settled in America, The process of acquiring donations differs - 10io oo o) members. it uses this network'éturned it for the Hokies’ final touchdown, the
where she worked as an interior designer. HerWith every woman. , to learn about and correspond with women whomatter was long-since decided.

collection consists of slides, original drawings, In 1988, Smith began contacting Alberta i1 e interested in donating. The IAWAalso  Tech took more than 12,000 people to the
publishes a newsletter that is mailed to 2,000Powl game, which was a sell-outin 41,000-seat

COMMONHEALTH all employees through a program flyer. This women all over the world to inform them about Vanderbilt Stadium. As thethird_quarterwou_nd
Continued from 3 will ensure that off-campus participants such as its work. _ . down, Alabamafans were floc_klng to the exits.

sulting. retirees or employees located in buildings with Milka Bliznakov, a professor emeritus of archi- When it was over, the stadium was mostly

tecture at Virginia Tech, established the IAWA deserted in those areas previously occupied by

In addition, 10-15 more buildings will be fewer than 75 employees will have opportuni- . 1985 aft lizina that limited t ) . .
targeted and committees will be set up early thisties to participate in the programs. This method " 198> afterrealizingthata verylimited amount Bama partisans. The Hokie faithful stayed
of information could be found about female through the end, cheering as the clock ran off

ear. The goal is to eventually provide this is also preferable when guest speakers such as_ , . .
y g yp P g P architects. Together with Glenn L. McMullen, the final seconds, saluting the players for a 9-3

e P e % g th heaof specl collctons,and S, shsason e many prjecte Tech i
' established the archive in the Special Collec-finisher in the Big East. Head Coach Frank

These new services will be in addition to times. : :
. . . tions Department of Newman Library. ] ]
the way the wellness program has been runin  For more information on the employee P y Beamer thanked the fans for their support while
addressing the crowd after the trophy presenta-

the past. A wide variety of wellness programs wellness program, contact Bridgit Mitchell at 1- :
and activities will continue to be promoted to 4806 ormitchebm@vt.edu tion.
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EMPLOYMENT

C14SSIFIED PosITIONS

The employment listing can be found in greater detail on the
Personnel Services homepage at http.//www.ps.vt.edu. For posi-
tion-availability information, please call the following Job Line
numbers: Office/Clerical: 1-6196; Technical/Research: 1-6160; Ser-
vice/Trades: 1-6176; Professional/Managers: 1-4649; Information
Technology: 1-2233. Persons with hearing impairments may call for
TDD information at 1-6258.

Accountant (W022399) Electrical Engineering. Normal Start-
ing Pay: $11.96 (Grade 9). PT. Renewed yearly, contingent on
funding. Application deadline: Jan. 15.

Accountant (W022587P) Office of University Bursar. Normal
Starting Pay: $11.96 (Grade 9). PT. Monday-Friday, 8 a.m.-5 p.m.
Application deadline: Jan. 15.

Accountant Senior (2547P) Controller’'s. Normal Starting
Pay: $29,738 (Grade 11). FT. Monday-Friday 8 a.m.-5 p.m. Appli-
cation deadline: Jan. 15.

Animal Care Technician B (W022190M) Veterinary Teach-
ing Hospital. Normal Starting Pay: $8.38 (Grade 5). PT. Monday-
Friday 8 a.m.-3 p.m. Application deadline: Jan. 15.

Boiler Operator Assistant (338P) Power Plant. Normal
Starting Pay: $15,939 (Grade 4). FT. Midnight- 8 a.m. Work sched-
ule: midnight-8 a.m. after training. Some overtime, call-in. Applica-
tion deadline: Jan. 15.

Computer Systems Engineer (1894T) Computer Science.
Normal Starting Pay: $38,851 (Grade 14). FT. Monday-Friday 8
a.m.-5 p.m. Application deadline: OUF.

Computer Systems Engineer (6917D) Administrative Infor-
mation Systems. Normal Starting Pay: $38,851 (Grade 14). FT.
Monday-Friday 8 a.m.-5 p.m. Application deadline: OUF.

Computer Systems Engineer (7414D) Communications Net-
work Services. Normal Starting Pay: $38,851 (Grade 14). FT.
Monday-Friday 8 a.m.-5 p.m. Application deadline: OUF.

Computer Systems Senior Engineer  (241T) Mathematics.
Normal Starting Pay: $42,471 (Grade 15). FT. Monday-Friday 8
a.m.-5 p.m. Application deadline: OUF.

Electronic Technician Senior  (2437T) Physics. Normal Start-
ing Pay: $27,204 (Grade 10). FT. Monday-Friday 8 a.m.-5 p.m.
Position Begins: ASAP Application deadline: OUF.

Electronic Technician Senior  (W022588J) Engineering Sci-
ence and Mechanics. Normal Starting Pay: $13.08 (Grade 10). PT.
8 a.m.-5 p.m. Position ends 6-30-99. May be extended. Application
deadline: Jan. 15.

Executive Secretary (2226D) University Development. Nor-
mal Starting Pay: $19,048 (Grade 6). FT. Monday-Friday 8 a.m.-5
p.m. Application deadline: OUF.

Executive Secretary (1728P) Office of University Architect.
Normal Starting Pay: $19,048 (Grade 6). FT. Monday-Friday 8a.m.-
5 p.m. Application deadline: Jan. 15.

Fiscal Assistant (2224H) Residential and Dining Programs/
Business Services. Normal Starting Pay: $17,424 (Grade 5). FT.
Monday-Friday 8 a.m.-5 p.m. Application deadline: OUF.

Fiscal Technician (W022586P) Office of University Bursar’s.
Normal Starting Pay: $9.16 (Grade 6). PT. Monday-Friday, 8 a.m-

Application deadline: January 22

Ofice Services Specialist (W022583G) Continuing Edu-
cation. Normal Starting Pay: $8.38 (Grade 5). PT. Varies. Appli-
cation deadline: Jan. 15.

Postal Assistant (W022594D) University Mail Services.
Normal Starting Pay: $7.66 (Grade 4). PT. Monday-Friday, will
vary. Application deadline: Jan. 15.

Program Support Technician  (W022589T) Center for
Leadership Development-Pamplin. Normal Starting Pay: $9.16
(Grade 6). PT. TBD. Application deadline: Jan. 15.

Program Support Technician  (7413J) Research and
Graduate Studies. Normal Starting Pay: $14,286 (Grade 6). PT.
Application deadline: Jan. 15.

Program Support Technician Senior ~ (W022294D) Ad-
ministrative Information Systems. Normal Starting Pay: $9.79
(Grade 7). PT. Monday-Friday, between 8 a.m.-5 p.m.; some
evenings. Application deadline: OUF.

Program Support Technician Senior ~ (W022069D) Ad-
ministrative Information Systems. Normal Starting Pay: $9.79
(Grade 7). PT. Application deadline: OUF.

Programmer (7405D) Administrative Information Systems.
Normal Starting Pay: $27,204 (Grade 10). FT. Monday-Friday 8
a.m.-5 p.m. Application deadline: OUF.

Programmer (W022504D) Communications Network Ser-
vices. Normal Starting Pay: $13.08 (Grade 10). PT. To be
arranged. Application deadline: OUF.

Programmer (W022590) Communications Network Ser-
vices. Normal Starting Pay: $13.08 (Grade 10). PT. Monday-
Friday 10 a.m.-5 p.m. Application deadline: Jan. 15.

Programmer/Analyst (7246D) Information Systems. Nor-
mal Starting Pay: $32,510 (Grade 12). FT. Monday-Friday 8
a.m.-5 p.m. Application deadline: OUF.

Secretary Senior (4557G) College of Forestry and Wildlife
Resources. Normal Starting Pay: $17,424 (Grade 5). PT. Flex-
ible, between 9 a.m.-5 p.m. Application deadline: Jan. 15.

Food Operations Manager A (7266H) Residential and Dining
Programs/Dietrick Dining Hall. Normal Starting Pay: $22,763 (Grade
8). FT. Varied. Application deadline: OUF.

Food Production Worker A (W022480H) Residential and Din-
ing Programs/Owens Dining Center. Normal Starting Pay: $7.66 (Grade
3). FT. Varied. Application deadline: OUF.

Graphic Artist (W020567H) Residential and Dining Programs.
Normal Starting Pay: $9.79 (Grade 7). PT. Monday-Friday 8 a.m. to 5
p.m., some nights, weekends. Application deadline: OUF.

Housekeeping Supervisor Senior  (2702H) Residential and
Dining Programs. Normal Starting Pay: $19,048 (Grade 6). FT. Mon-
day-Friday 7:30 a.m.-4:30 p.m. Application deadline: OUF.

Housekeeping Worker (W022490H) Residential and Dining
Programs. Normal Starting Pay: $5.87 (Grade 1). PT. Monday-Friday
7:30 a.m.-4:30 p.m. Application deadline: OUF.

Housekeeping Worker (7262M) Recreational Sports. Normal
Starting Pay: $12,201 (Grade 1). FT. 5 a.m.-1:30 p.m. Application
deadline: OUF.

Housekeeping Worker (721H) Residential and Dining Pro-
grams. Normal Starting Pay: $12,201 (Grade 1). FT. Monday-Friday
7:30 a.m.-4:30 p.m. Application deadline: OUF.

Housekeeping Worker (1134P) Physical Plant. Normal Starting
Pay: $12,201 (Grade 1). FT. Monday-Friday 5 a.m.-1:30 p.m. Applica-
tion deadline: Jan. 15.

Installation and Repair Tech Senior  (7288D) Video/Broadcast
Services. Normal Starting Pay: $26,604 (Grade 10). FT. Varied Appli-
cation deadline: OUF.

Laboratory Specialist Advanced (6375M) Food Science and
Technology. Normal Starting Pay: $29,083 (Grade 11). FT. Monday-
Friday 8 a.m.-5 p.m. Application deadline: OUF.

Laboratory Specialist (W020041T) Environmental Health &
Safety Services. Normal Starting Pay: $10.94 (Grade 8). PT. TBD. End
date: June 30, 1999. Application deadline: OUF.

Laboratory Specialist Senior  (2756T) Environmental Health
and Safety Services. Normal Starting Pay: $24,885 (Grade 9). FT.
Monday-Friday 8 a.m.-5 p.m. Application deadline: OUF.

Laboratory Technician (W021030J) Chemical Engineering.
Normal Starting Pay: $7.66 (Grade 4). PT. 8 a.m. to 1 p.m. Application
deadline: Jan. 15.

Mason/Plasterer (833P) Physical Plant. Normal Starting Pay:
$20,823 (Grade 7). FT. Monday-Friday 8 a.m.-5 p.m. Application
deadline: OUF.

Occupational Safety Compliance Officer (6571T) Environ-
mental Health and Safety Services. Normal Starting Pay: $27,204 Off-Campus Positions
(Grade 10). FT. Monday-Friday 8 a.m.-5 p.m. Application deadline: Agricultural Technician B (3121M) Eastern Virginia Agri-
OUF. cultural Research and Extension Center. Normal Starting Pay:

Office Services Aide (W022052T) Parking Services. Normal $17,424 (Grade 5). FT. Monday-Friday; irregular Apply to: Bob
Starting Pay: $6.41 (Grade 2). PT. Monday-Friday. Application dead- Pitman Eastern Virginia Agricultural Research & Extension Cen-
line: Jan. 15. ter P.O. Box 338 Rt. 690 Warsaw, VA 22572 Application dead-

Office Services Aide/Office Assistant ~ (W022561H) Residen- line: Jan. 29.

5 p.m. Application deadline; Jan. 15. tial and Dining Programs/Owens Dining Center. Normal Starting Pay: Animal Care Technician B (542M) College of Veterinary

Food Operations Assistant A~ (W022314H) Residential and $7.01 (Grade 2). PT. 3 p.m.-9:30 p.m. Varies. Application deadline: Medicine/Equine Medical Center. Normal Starting Pay: $19,916

Dining Programs. Normal Starting Pay: $6.41 (Grade 1). PT. Varied OUF. (Grade 5). FT. Monday-Friday Apply to Betty Tucker, Marion
Application deadline: OUF. duPont ScottEquine Medical Center, P.O. Box 1938, Leesburg,

Food Operations Assistant B (W022315H) Residential and VA 20177 Application deadline: Jan. 15.

Restricted to University Employees Only

Plumber Steamfitter Lead Worker  (U1693P) Physical
Plant. Normal Starting Pay: $22,763 (Grade 8). FT. Monday-
Friday 7:30 a.m.-4 p.m. Overtime. Subject to 24-hour call-in
Application deadline: Jan. 15.

Training and Project Coordinator  (6440H) Residential
and Dining Programs/Culinary Services. Normal Starting Pay:
$27,204.00 (Grade 10). FT. Varied. Application deadline: Jan.
15. University Only

Office Services Assistant  (W022440H) Residential and Dining
Programs. Normal Starting Pay: $7.66 (Grade 4). PT. Monday-Friday
8 a.m.-5 p.m. Nine-month/academic-year wage position. Application

Dining Programs. Normal Starting Pay: $7.01 (Grade 2). PT. Varied. Distance Learning Specialist  (7410D) Office of Distance
Education. Normal Starting Pay: $35,539 (Grade 12). FT. Mon-

day-Friday 8 a.m.-5 p.m., Varies. Position at Northern Va. Cen-
ter. 7054 Haycock Rd., Falls Church. Application deadline: OUF.
Fiscal Technician (7407M) Virginia Cooperative Exten-

Application deadline: OUF.

Food Operations Assistant B (2986H) Residential and
Dining Programs/ Southgate Bakeshop. Normal Starting Pay:
$13,338 (Grade 2). FT. Varied. Application deadline: OUF.

deadline: OUF.

Office Services Assistant (W022103T) Motor Pool. Normal
Starting Pay: $7.66 (Grade 4). PT. TBD. Application deadline: Jan. 15.
Office Services Assistant  (W022596H) Residential and Dining

sion-Smith Mountain Lake 4-H Educational Center. Normal Start-
ing Pay: $19,048 (Grade 6). FT. Monday-Friday 8 a.m.-5 p.m.
Apply To: Deanna Harris Smith Mountain Lake 4-H Educational
Center 775 Hermitage Rd. Wirtz, VA 24184. Application dead-
line: Jan. 22.

Office Services Specialist (1895D) University Relations,
WVTF Radio. Normal Starting Pay: $17,424 (Grade 5). FT.
Monday-Friday 8 a.m.-5 p.m. Send application to Donna Spitler,
Office Manager, WVTF Radio, 4235 Electric Rd. SW, Ste. 105,
Roanoke, VA 24014. Application deadline: Jan. 29.

Food Operations Assistant B (392H) Residential and Dining Programs/Facilities and Services. Normal Starting Pay: $7.66 per hour
Programs/Dietrick Dining Hall. Normal Starting Pay: $10,003 (Grade (Grade 4). PT. Monday-Friday 8 a.m. to 3 p.m. Application deadline:
2). FT. 11 a.m.-8 p.m. Varies. Application deadline: OUF. OUF.

Food Operations Assistant B (W022562H) Residential and
Dining Programs/Personal Touch Catering. Normal Starting Pay:
$7.01 (Grade 2). PT. Varies. Application deadline: OUF.

Food Operations AssistantB  (W022552H) Residential and

Office Services Specialist (2237H) Residential and Dining
Programs/Residence Education. Normal Starting Pay: $17,041 (Grade
5). FT. Monday-Friday 8 a.m.-5 p.m. Application deadline: OUF.

Office Services Specialist (W022170M) Veterinary Teaching

Dining Programs/Cochrane Dining Center. Normal Starting Pay: Hospital. Normal Starting Pay: $8.49 (Grade 5). PT. Monday-Friday,

$7.01 (Grade 2). PT. Monday-Friday. Varied. Application deadline: some Saturdays. Application deadline: Jan. 15.
OUF. Office Services Specialist (W022560M) College of Veterinary

Medicine. Normal Starting Pay: $8.49 (Grade 5). PT. 8 a.m.-5 p.m.

Food Operations Manager A  (478H) Residential and Dining
Programs/Personal Touch Catering. Normal Starting Pay: $22,763
(Grade 8). FT. Monday-Friday 8 a.m. to 5 p.m.; occasional evening
and weekends. Application deadline: OUF.

Application deadline: Jan. 15.

Office Services Specialist (W020038D) Alumni Relations. Nor-
mal Starting Pay: $8.38 (Grade 5). PT. 8 a.m.-1 p.m. Monday-Friday.

Secretary Senior (7411J) Northern Virginia Center. Nor-
mal Starting Pay: $10,412 (Grade 5). PT. Send application and
resume to: Aprile Belk, Northern Virginia Center, 7054 Haycock
Rd, Falls Church, VA 22043 Application deadline: OUF.

Instructional
Bradley Department of Electrical and Computer Engi-
neering and Department of Materials Science and Engineering.

FEacurry Posirions

engineering, solid-state physics, or a closely related field and be
committed to undergraduate and graduate teaching and to the
development or expansion of sponsored research. Faculty mem-

sity partnership for the development of micro-electronics educational
and research programs. Areas of interest include, but are not limited to:
emerging device technologies (SiC, GaN, etc.); ceramics, dielectrics,
and ferroelectrics; magnetic materials; high-speed devices; opto-elec-
tronic devices; data-storage devices; micro-machining and MEMS;
nano-technology; advanced lithography; plasma-aided processing; and
biomimetics. Strong opportunities for synergy and collaboration exist in
application areas such as: wireless communications; power electronics;
fiber- and electro-optics; sensors and smart materials; mixed-signal
VLSI; computer engineering; and bio-technology. Applicants must have
an earned doctorate in electrical engineering, materials science and

Professor. Applications are invited for a senior-level joint MSE/
ECE appointment in the area of micro-electronic materials and/or
devices. The position is assigned half time in each department with
teaching and research responsibilities in both. A number of micro-
electronics-related faculty members currently hold joint appoint-
ments in the two departments. The selected candidate must have
the willingness and ability to assume a leadership role in expanding
the micro-electronics program, hiring new faculty members, estab-
lishing new facilities, and upgrading existing facilities. The selected
candidate must also assume a leadership role in the Virginia
Microelectronics Consortium (VMEC), a state-wide industry/univer-

bers will have outstanding opportunities to develop highly visible
research programs. Candidates for the ranks of associate or full
professor should have distinguished records in research and a
strong interest in educational programs. There is the possibility for
a chaired professorship for exceptional candidates. Interested
candidates should submit a letter of application, a curriculum vita,
and a list of at least three references to R.O. Claus, Chair, Joint
MSE/ECE Search Committee, Bradley Department of Electrical
and Computer Engineering (0111), Virginia Tech, Blacksburg VA
24061. 1-7203. WWW: http://www.ee.vt.edu and http://

(See EMPLOYMENT on 7)
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www.eng.vt.edu./eng/materials/mse.html. Applications will be ac-
cepted until March 31, or until suitable candidates are selected.

Department of Human Development. Department Head
Position to begin July 1, 2000. The ideal candidate is a dynamic
individual possessing the leadership skills to guide an energetic and
enthusiastic multi-disciplinary department. The department head
promotes and supports diversity and collaborative endeavors among
faculty members as well as among students. The department head
should have strong commitments to undergraduate and graduate
education, community outreach, and applied research. Required
qualifications for the position include an earned doctorate and a
scholarly, teaching, and outreach record that qualifies for tenure at
the rank of professor in an area relevant to the department. Applica-
tions review begins April 16, 1999 and continues until the position is
filled. A letter of application should specify the applicants: 1) admin-
istrative philosophy, 2) leadership abilities, and 3) teaching, re-
search, and Extension/outreach experience. Send letters of applica-
tion and curriculum vitae to Dianne Yardley, Search Committee-HD
Department Head, College of Human Resources and Education,
103 War Memorial Hall (0317), Virginia Tech, Blacksburg VA 24061.
Questions concerning position responsibilities and qualifications
should be addressed to Karen Roberto, professor and director,
Center for Gerontology; 1-7657; fax: 1-7157; e-mail kroberto@vt.edu.
Internet: www.vt.edu;, www.chre.vt.edu, http.//www.chre.vt.edu/~/
fed/fed.html.

Alson H. Smith Agricultural Research and Extension Cen-
ter. Horticultural Crops Entomologist. ~ Rank is assistant or asso-
ciate professor, tenure-track, depending on qualifications and expe-
rience. Responsibilities: The primary responsibility would be to
develop a nationally recognized research and Extension program
focusing on preventive pest-management strategies for managing
arthropod populations on high-value horticultural crops grown com-
mercially in northern Virginia including tree fruit (emphasis), small
fruit, vegetable, greenhouse, and ornamental crops. Research
should be applicable to grower needs and be publishable in refereed
journals. Emphasis should involve a contemporary, integrated ap-
proach to pest management to include chemical and biologically
based crop-management strategies to address pest problems. The
scientist should recruit, advise, and fund graduate students in the
research and Extension program. Extension activities should focus
on presenting the latest research findings to growers and Extension
personnel in ameaningful and useful manner by means of in-service
training, production meetings, field-day tours, demonstration plots,
electronic media, and written recommendations. It is expected that
there will be close collaboration with on- and off-campus faculty
members in entomology and related disciplines, including horticul-
ture, plant pathology, weed science, crop and soil science, biological
systems engineering, and agricultural and applied economics. The
candidate would hold a concurrent appointment as assistant or
associate professor in the Department of Entomology at Virginia
Tech in Blacksburg VA. Qualifications: Ph.D. in entomology with
emphasis on integrated pest management. Ability to work with
Extension field staff, fruit producers, agribusiness, and research and
Extension specialists in entomology and related disciplines. Demon-
strated excellence in oral and written communications, and skilled in
appropriate computer applications. Ability to obtain extra-mural
funding. Demonstrated expertise in preventive pest managementis
highly desirable. Experience in development of multi-disciplinary
IPM systems is preferred. Location: Alson H. Smith Jr., Agricultural
Research and Extension Center, 595 Laurel Grove Rd., Winchester
VA 22602. Phone: (540) 869-2560; fax: (540) 869-0862; e-mail:
rossebye@vt.edu. Candidate should provide a letter of application,
vita, and a list of four professional references. Application deadline
is March 15, and will continue until the position is filled. Communi-
cation should be addressed to Keith S. Yoder, A. H. Smith, Jr. AREC,
595 Laurel Grove Rd., Winchester VA 22602.

Department of Teaching and Learning. Assistant Profes-
sor. Anticipated tenure-track appointment is at the assistant profes-
sor level in social-studies education. The position will include teach-
ing assignments and curriculum development in a licensure pro-
gram to prepare middle- and high-school level social-studies teach-
ers. Date of appointment is Aug. 16, 1999. Requirement include a
doctorate in social-studies education, teaching experience in sec-
ondary-school education, and a strong academic background in
history and the social sciences (e.g., political science, geography, or
economics). Experience supervising student teachers and exper-
tise in instructional technology are highly desirable. Candidates
must demonstrate potential and desire to do quality research,
teaching, and service in an area related to social-studies education.
of Applications review begins February 15 and continues until a
suitable candidate is appointed. Send a letter of application, tran-
scripts (undergraduate and graduate), a vita, and three letters of
reference to Dianne Yardley, Associate Dean, College of Human
Resources and Edcuation,103 War Memorial Hall (0317), Virginia
Tech, Blacksburg VA 24061.

College of Veterinary Medicine. Assistant Professor. As-
sistant professor in anesthesia at the Marion duPont Scott Equine
Medical Center, Leesburg. Responsibilities include: providing pri-
mary anesthesia care and supervising anesthetic management of
equine patients; participation in evening and weekend emergency
call; instruction of veterinary students, technicians, residents, and
interns via didactic lecture, laboratory, or clinical rotation; consulta-
tion with collegiate faculty members, referring veterinarians, and
researchers on anesthetic problems and animal welfare; supervi-
sion of technical staff assigned anesthesia service; participation in
graduate training of residents and graduate students; pursuing
clinical and applied research in areas of interest. Minimum qualifica-
tions: DVM, VMD, or equivalent degree; advanced training in anes-
thesiology; board certification in anesthesiology; MS or Ph.D. desir-

able but not required. Qualified applicants should submit curriculum
vitae stating career goals and interest, a description of clinical experi-
ence in large animal and/or equine anesthesia as well as teaching
experience. All applications should include three persons who can be
contacted to provide letters of reference. Applications should be sent to
G. Frederick Fregin, Search Committee Chair, Marion duPont Scott
Equine Medical Center, PO Box 1938, Leesburg VA 20177. Deadline
for all applications is March 1.

Department of Accounting and Information Systems. Assis-
tant Professor . One tenure-track position starting Aug. 16, 1999.
Applicant’'s primary research and teaching interests should be in
auditing and/or information systems. The successful candidate will
instruct undergraduate and graduate students in auditing and informa-
tion systems. Candidates should have completed doctoral require-
ments by summer 1999 and also be able to present demonstrable
prospects for conducting scholarly research and excellence in teach-
ing. Applications will be accepted until March 15, or until the position is
filled. Applications and nominations should be sent to Wayne E.
Leininger, Department of Accounting and Information Systems, 3007
Pamplin Hall (0101), Virginia Tech, Blacksburg VA 24061.

Department of Educational Leadership and Policy Studies
The following faculty positions are available: Educational Leadership
(F3386): This position is a senior-level, tenure-track, academic-year
position, located at the Virginia Tech Northen Virginia Graduate Center,
Falls Church, with some teaching assignments at Virginia Tech centers
throughout the state. Applications review begins January 20, and
continues until a suitable candidate is appointed. Rank and salary are
dependent on qualifications. Faculty member will (1) advise and teach
K-12 and higher-education masters and doctoral students; (2) possess
qualifications and a research record; (3) have secondary qualifications
whichinclude administrative experience at both the school-building and
central-office levels; (4) maintain professional, university, college, and
departmentservice activities; (5) direct doctoral dissertations that focus
on governance and policy research topics. Qualifications include (1)
doctorate in educational leadership, educational administration, or
related field; (2) extensive experience in leadership positions in the
public schools; (3) an established record of research, scholarship, and
publications; (4) experience with the supervision of doctoral disserta-
tions. Educational Leadership (Clinical Professorship) (F1518):
This position will be offered as a two-year contract at either the assistant
or associate professor level, located at the Virginia Tech Northern
Virginia Graduate Center, Falls Church VA with some teaching/super-
visory assignments at Virginia Tech centers throughout Virginia. Appli-
cations review begins January 20, and continues until a suitable
candidate is appointed. Rank and salary are dependent on qualifica-
tions. Faculty member will advise post-baccalaureate students who are
seeking initial certification as school-building-level principals; (2) super-
vise the clinical experiences of those students preparing for administra-
tive careers in the public schools; (3) teach and/or collaboratively teach
general administration graduate classes in the several principal prepa-
ration programs delivered throughout Virginia; (4) serve as a mentor to
candidates enrolled in principal-preparation programs; (5) provide
managerial support for the Northern Virginia principal-preparation
program. Qualifications: (1) doctorate in educational administration,
leadership, or supervision; (2) experience in leadership positions in
public schools with the best combination of the following: successful
school-building administrative and/or supervisory experience, ability to
teach graduate-level courses related to building level leadership, will-
ingness to participate in a collaborative teaching/learning environment;
(3) ability to advise and supervise graduate students during their clinical
experience; (4) willingness to serve diverse and special needs students
through distance learning and extensive off-campus instruction. Edu-
cational Leadership (F1968): This position will be offered as a tenure-
track position at either the assistant- or associate-professor level,
located at the Virginia Tech Hampton Roads Center in Virginia Beach
with some teaching/supervisory assignments at other Virginia Tech
centers throughout Virginia. Review of applications will begin January
20 and continue until a suitable candidate is appointed. Rank and salary
are dependent on qualifications. Faculty member will: (1) recruit and
advise post-masters students who are interested in pursuing the Ed.D.
on a part-time basis; (2) manage the off-campus graduate program for
the Richmond/Hampton Roads Centers; (3) supervise the clinical
experiences of those students preparing for administrative careers in
the public schools; (4) teach and/or collaboratively teach general
administration graduate classes in the several principal-preparation
programs delivered throughout Virginia; (5) assume primary responsi-
bility for teaching school-facility planning and management of human
resources; (6) serve as a mentor to candidates enrolled in principal-
preparation programs. Qualifications: (1) doctorate in educational-
administration, leadership, or supervision; (2) experience in leadership
positions in public schools with the best combination of the following:
successful school-building administrative and/or supervisory experi-
ence, ability to teach graduate-level courses related to building-level
leadership, willingness to participate in a collaborative teaching/learn-
ing environment; (3) experience in managing capital-construction pro-
grams; (4) ability to advise and supervise graduate students during their
clinical experience; (5) willingness to serve diverse and special needs
students through distance learning and extensive off-campus instruc-
tion. For any of these positions, send letter of application, vita, tran-
scripts (undergraduate and graduate), and three letters of reference to
Dianne Yardley, College of Human Resources and Education, 101 War
Memorial Hall (0317), Virginia Tech, Blacksburg VA 24061. Phone: 1-
5056; fax: 1-3717.

Non-Instructional

Public Service Programs . Economic-Development Special-
ist, Economic Research and Design . Serves as coordinator of
community-development projects with the Economic Development
Assistance Center (EDAC), Public Service Programs. Will research,
design, initiate, and implement applied economic research projects and
programs assuring that projects and programs support state, regional,
community, and university programs, goals, and missions. Will coordi-
nate EDAC projects including research-report writing, budget develop-

ment, project presentation, and client-relationship management.
Will provide research and technical assistance to localities and
community groups to include industrial local fiscal-impact analyses,
economic experimental design, statistical analyses, survey-instru-
mentdesign, and grantwriting. Will conduct applied-research projects
focusing on industrial incentive packages, labor and workforce
analyses, target-industry analyses, and feasibility analyses. Will
collaborate with college-based and peer Public Service Programs
faculty members on outreach projects and programs. Will market
services of EDAC to prospective private, public, and non-profit
clients including project development and proposal writing. Will
supervise graduate assistants and undergraduate students. Mini-
mum qualifications required: Master's degree in community or
economic development, applied economics, business, or related
field. Minimum of three years in economic-development-related
programming. Applicants should send a complete resume including
personal data, education, publications, research record, and profes-
sional experience together with the names of three references to J.
Douglas McAlister, Executive Director, Public Service Programs
(0162), Virginia Tech, 1080 S. Main St., Blacksburg VA 24061. Fax:
1-3896. Application deadline: January 15. Interviews begin immedi-
ately and continue until a suitable candidate is found.

Mobile and Portable Radio Research Group (MPRG). Di-
rector of Information Services . MPRG, arapidly growing research
laboratory of the Bradley Department of Electrical and Computer
Engineering with efforts focused in the field of wireless communica-
tions, invites applications for the director of information services
(research associate). Duties will include: (1) system administration
for a network of 20 Sun workstations, networked printers, and a
growing number (50+) of Windows NT workstations; (2) purchasing,
installing, and maintaining computing equipment and software; (3)
technical support of electronic publications database and website;
(4) supervision of a team of students to provide user support for
research and teaching activities of the laboratory; (5) long-term
planning for growth of laboratories computing facilities. Expected
qualifications include (1) a BS degree in computer science, com-
puter engineering, or a related field; (2) strong knowledge of Unix
and NT system administration; (3) knowledge of HTML, C, C++,
Ethernet, Unix, Solaris 2.6, Windows 95/98, Windows NT Worksta-
tion, and Server 4.0; (4) excellent work habits and interpersonal
communication skills. Position will remain open until suitable candi-
date is found. Qualified applicants should submit a resume and list
of three references to B.D. Woerner, Director, MPRG, 432 NEB
(0350), Virginia Tech, Blacksburg VA 24061.

Talent Search Program. Counselor . Duties include recruit-
ing, counseling, and assisting middle- and/or high-school students
to complete school and to enroll in post-secondary institutions. The
counselor will assist students in selecting and applying to post-
secondary schools and obtaining financial aid. The position requires
travel in a 13-county area of Southwest Virginia. Candidates should
possess a master’s degree in counseling, education, social work, or
arelated field. Ability to work in teams and excellent oral and written
communication skills must be demonstrated. Experience working
with diverse and “at-risk” populations and a knowledge of Southwest
Virginia are preferred. The position is a 12-month restricted appoint-
ment that is federally funded and renewable annually, pending
funding. Applications screening begins January 4 and applications
will be accepted until the position is filled. Salary range is $27,500 to
$29,000 depending upon experience. Send resume and three
current letters of reference to Donna Ferrandino, Ph.D., College of
Arts and Sciences (0405), Virginia Tech, Blacksburg VA 24061.

Virginia Cooperative Extension. Extension Agent (re-ad-
vertisement). Virginia Cooperative Extension is seeking applica-
tions for the Extension-agent position listed below. The successful
candidate will be lecturer rank, non-tenure track, professional fac-
ulty. Agriculture and Natural Resource agent positions have area
responsibilities in their program specialty. Salary is commensurate
with qualifications and experience. Extension agent, Agriculture
and Natural Resources , 111090, Animal Science, Albemarle
County: The position requires basic knowledge of animal nutrition,
health, animal care, and reproduction; production and financial
management; marketing; biotechnology developments; waste man-
agement and utilization; and water quality. Responsibilities: Agents
must determine program needs by monitoring trends and issues,
involving Extension leadership councils and advisory committees;
design programs to meet needs of target audiences, specify pro-
gram goals and objectives, and identify resources; inform clientele
of program activities; use appropriate technologies to plan and
deliver programs through workshops, seminars, conferences, one-
on-one visits, field trips and tours; maintain knowledge of current
research information; develop computer applications; develop and
implement evaluation plans; recruit and use volunteers; and report
resultsto clientele, public, and administration. Qualifications: master's
degree required or imminent; one or more degrees in related
discipline preferred. Current Virginia Cooperative Extension faculty
members with bachelor's degree may be considered based on
specialty, expertise, and performance. Ability to communicate effec-
tively, orally and in writing; ability to recruit, train, and manage
volunteers; experience in relating with people. Experience in plan-
ning, implementing, marketing, and evaluating educational pro-
grams in a related area preferred. Computer/computer-software
knowledge desired. To apply, submit a letter of intent, a complete
resume, undergraduate and graduate transcripts, and three letters
of reference. Internal applicants may submit a letter of application,
a copy of the most recent faculty report, and three letters of
reference. Applications review begins February 5 and continues
until position is filled. Send to: Barbara Gillespie, Virginia Coopera-
tive Extension (0437), 122 Hutcheson Hall, Virginia Tech, Blacksburg,
VA 24061. Inquiries received at 1-7619; TDD user: 1-800-828-1120;
fax: 1-5545; e-mail: barbarag@vt.edu.
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—— IN OTHER NEWS ————
Industrial-development professionals attend VIDA institute

More than 40 professionals representing 1 ne course featured presentations by lead- part in an intensive program that used applica-measure economic impacts, various types of
13 counties, cities, and towns across the staté"9 pr_ofessmn_als in the areas of engineering, tion-based training,” said Doug McAlister, ex- assistance programs, small-business incuba-
attended the fourth annual Virginia Industrial Planning, architecture, law, business assistance, ecutive director of Virginia Tech’s Public Ser- tors as an economic-development tool, and
Development Authorities Institute. The course @nd €conomic and international development. vice Programs. financing structures for IDA projects.
was sponsored by Virginia Tech’'s Economic _1he institute provided a unique opportu- Participants learned about the legal role  Sponsorship of the program was also pro-
Development Assistance Center and the Divi- Nity for Industrial Development Authoritymem-  and powers of an Industrial Development Au- vided by the United States Economic Develop-
sion of Continuing Education, both services of Pers, government officials and economic and thority (IDA) in economic development, how ment Administration.

the university’s Outreach Division. community-development professionals to take tg jdentify and market an industrial site, how to
PROVOST introducing a modern information-technology  Agriculture and Life Sciences. “I know Dave nized leadership ability make him well suited
. system. will provide the active leadership needed for this for this demanding role.”
Contln_ued froml_ o ‘I look forward to new challenges and organization that touches the lives of more than “| appreciate and look forward to the
Jones began his career with Virginia Tech opportunities inthis position,” Jones said. “Vir- - g million Virginians every year.” opportunity to continue the valuable work that
in 1971 as an instructor in its Center for Con- ginia Tech is firmly committed to the outreach Virginia Cooperative Extension, a part of Extension is doing in our communities across

tinuing Education. In 1977 he became a Coop- component of its three-part land-grant mis- virginia Tech and Virginia State University, the state,” Barrett said. “We have a strong field
erative Extension program leader in Commu- sion—the other two being education and re- provides scientific information that citizens can staff, many outstanding specialists here and at
nity Resource Development. He later became search. With the exceptional depth and breadthyse to improve their lives at work and home. Virginia State, and a dedicated group of ad-
district director of Extension’s eastern central of faculty and staff expertise in the Outreach Extension is a cooperative effort of local govern- ministrators at both universities and in our
region, and in 1991 he was selected to head theDivision, we will position Virginia Techasthe  ments, state governments, the land-grant univerdistrict directors. With their help and guid-
formation of the Institute for Leadership De- leading provider of outreach services in Vir- sities, and the U.S. Department of Agriculture. ance, we will maintain and build on our out-
velopment. Later that same year, he was namedginia.” “Anyone appointed to a leadership position standing educational programs that serve Vir-
assistant to the director of VCE, a position he Barrett’s appointment as interim director on an interim basis faces much work to keep anginia and its people.”

held for five years before becoming director. of VCE willinclude a continuation of hisduties grganization on a successful trajectory,” Meszaros said the purpose of the restruc-
As VCE director, Jones streamlined the as associate director for VCE field operations. Meszaros said. “Dave’s intimate knowledge of turing was to more closely link university

organization’s administrative structure, in- “The new year, as we search for a perma- gxtension and all of its programming areas, theoutreach efforts with the strengths of Coopera-
creased the specialization of agents, and im- nentdirector, won'tbe an eraof markingtime,” respect the field staff has for him, and his recog-tive Extension.
proved the effectiveness of the organization by said Andy Swiger, dean of the College of

sence, the utility nerve center of campus. Even
if allowed, we can't imagine a contractor
laying utility lines without seriously affecting
the campus infrastructure.

The university has always assumed own-
ership of Barger Street since we own all land
around itand have exercised “dominion” over
it at least since 1950. Various actions over the

HEAVEN ER And College District” and because of the diffi- town’'s character. The purpose of the UNIV,
Continued from 1 culty of getting complete utility service to the University and college district, is to provide for

For several decades we avoided the con-Site, we believed the site to be essentially notthe orderly growth and development of the uni-
demnation process to acquire the property outdevelopable. versity campus.” Tech Central does just the
of sensitivity to the long-term residents living Thus, we were quite surprised when the OPPOSite and is a gross violation of the intent,
there. To my knowledge, the university has Town of Blacksburg planners approved SPirit, and letter of the ordinance.
never resorted to forced eviction of long-term Brantner’s “Tech Central” mixed-use develop- szﬁhunlvt;rflty still ;etalnﬁ tr;e right to ap-
residents for campus development. ment concept. Indeed, in 1996 the town’s plan-Péal. ough town code calls tor zoning ap- A

When the resri)dents Werepready to move onning and engineering department noted in cor-Peals within 30 days, counsel advises that as an?/eedalrjss(ig :)heeli(re)\%tv(\)/:zzctjo;w;:::]tezet gg'\ﬁs‘g/_
in 1990, we were contacted by a local attorneyrespondence to Great Eastern Managemen@dency of state government, we are notboundby = "= = =~ exarg le a 1965 town
who said that the owners wished to develop the(Brantner Land Trust) that their then-“proposed l0cal code. We will file an appeal if necessary. mg shows thpé street outsliode’ {own Corporate
property and would like to construct a building use of the property as a parking lot would be __ Clearly, for decades it has been the town’s HaP SA8 18 27258 08 © V0 20 PO%
for use by the university. The university again considered an interim use of the property and iseXPlicit intent to provide for orderly develop- does not even show this portion of Bar gr
emphasized its desire to purchase the property1ot consistent with the long-range plan of an Ment of the campus within its boundaries. We Street. Various town corrgs ondences ?ind
and began the process of acquisition usingacademic building on this site.” pelieve the town erred |n_aIIOwmg the dgvelo_p- officiall town actions have digavowed legal
required standard state procedures. Two certi-  Current zoning limits the parcel to “Edy- Ment to proceed. That is why the university DP82 HCHI SE5RE5 W8 £ RS 98
fied real-estate appraisals placed the valuecational Facilities/ College/University.” The Board of Visitors in early November asked the the towm. formally placed thec)ili,s uted portion
around $200,000 and $300,000 respectively. proposed development, “Tech Central,” would Town Council to _rescmd its a_dmlnlstrat_lve ap- of Bar e'r Street);npto e State f” hwg ol
The owners also were advised, through theirbe a six-story complex including a two-story Proval of the project. We believe that if town " - w?thout town objection. (All ?Jnive)r/sity
attorney, to obtain their own appraisal of the underground parking garage, 5,000 square feepouncil created the zoning, if it has final domin- streets such as Sodth ate Drive DriIIfigId
property and we would negotiate with them. of retail space, and three stories of apartments!o" over the zoning, and if it can grant variances Drive. West Cambus Drise Duck P(;nd Drive
Despite assurances from the owners’ attorneyAll this to be on two-thirds of an acre sur- OF special-use permits, then it can overrule erro- ’ p ' '

that would do so, they never contacted us and rounded by heavy pedestrian traffic and univer- N€ous administrative approval by its staff. As of eg:r.t ﬁih(;ogts::: r|_e|-d hS te;te g (;ltj:ng)m and are
to our knowledge, never obtained another ap-sity academic buildings! this writing, we have yet to receive a response P ighway Sy: .

praisal. If the facility were to become reality, we from town council to our November 11 request. h t'(tjlurt Iegal casgtagatingtt thet:]owr) tc; clear
In the meantime, out-of-town speculators could see a huge increase in auto traffic, non- ~ YOU may also have read that the university pr?)v:n; oour g\:\?neerrshzgeTﬁluisa?\ d i? :ézz‘i:r;i(;ees
acquired the portfolio of a failed local land university students living in the academic cen- ¢laims ownership of a portion of Barger Street, "o = " = we wonder how the fown
developer. These new owners exercised an opter of campus, and, potentially, bars serving & Short ribbon that connects Turner Street to .thegomg h(;ve %pspsrléiéd ea h(i)gh Zen(')sity r?’]i)(()ed_
tion in the portfolio on the Heavener properties alcohol—all within the heart of the academic campus. The developer would have to run utili- use development knowing that the parcel could
paying $500,000 for the three parcels. We latercore of campus. ties down Barger Street. Barger Street not oply not be ser Pced itho tr?e e aﬁded tilit
discovered this entity to be a group operating ~ The town’s own ordinance states “...the abuts our coal and steam complex, but carries . vicedwithout new exp Huity
under the name of Brantner Land Trust or Greatpresence of the university is central to the €Very major university utility line. It is, in es-
Eastern Management Co. of Charlottesville.
This is the same group that has been attempting
for several years to develop a commercial sitg

We wanted you to know what we know.
We intend to oppose this development and
will continue our efforts to directly acquire the

. . property.

they call Collegiate Square at North Main Street
and Prices Fork Road.

We attempted to purchase the Heavene
properties in 1996 from the Brantner Land PHOTON'CS
Trust making several offers topping out at Continued from 1
$640,000. We believed that to be far in excesg inherently immune to changes from undesired
of its appropriate value based on the appraisald, effects.
but wanted to get the issue settled. Although “For example,” Wang said, “most pres-
these developers would have made a tidy profit sure sensors based on optical fibers are unfortu-
on their acquisition cost, they refused to sell. nately also sensitive to changes in temperature,
Throughout the process, the developers have so that they are only useful when you keep the

8¢Z 'ONJwlad

. temperature constant. We solved that problem
VA ‘Bingsyoelg

by changing the way we process the optical

refused to disclose the identities of the princi-
pals in the Brantner Trust. Considering the

ramifications of a previous land controversy, aﬁegolvdc"s'n _signal, givihg the sensors a low cross-sensitiv-
we considered this to essential information. uonezIebIo 1902 VA ‘Bingsyoelg ity to undesired effects. Therefore, our pressure

Because of long-standing town zoning re- lliOJ&-UON yoa L elubip sensors are not affected by changes in tempera-
strictions limiting the land’s use to “University i ture.”




