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Coach Frank Beamer, voted Big East Coach of the Year, is carried off the field following a
decisive win over Boston College last Friday. The eleventh victory of the season is expected to
propel Tech into the national championship match-up with top-ranked Florida State in the Sugar
Bowl. The official howl announcement is scheduled for Sunday. (J. McCormick)

Hokies expected
to challenge
Seminoles

The Virginia Tech football team appears
to be headed for a Sugar Bowl showdown with
FloridaStatetodeterminethenationa champion.
Whiletheofficia pairingswill not beannounced
until Sunday, published news reports indicate
Tech has an insurmountable lead in the Bowl
Championship Seriesstandingsover third-place
Nebraska

Friday’ s38-14 romp over Boston College
in the final regular-season game of the year
meant Tech finished undefeated for the first
time since 1954, when the team went 8-0-1 and
did not get abowl bid. In 1918, Tech was 7-0.

Whilebowl ticketsaresureto sell out, this
marks the first time every home game of the
season sold out. A record 23,816 season tickets
were sold in 1999. That record is expected to
fall next season.

Additional photo coverage of the football
game is available on the Spectrum web site at
http:/mww.unirel .vt.edu/Spectrum.

By Sewart Maclnnis

Low-skilled female workers in rural
areas are likely to lead a return to welfare
roles in a future economic downturn, an
eventudity forwhichsocial-serviceagencies
should prepare, accordingtoaVirginiaTech
study.

“Weneedtoclosely monitor thisgroup,”
said Bradford Mills, oneof theauthorsof the
study. “They arevery vulnerableto changes
in the economy. They struggled to get off
welfare even when the economy was boom-
ing. When the economy turnsdown—which
it will do eventually—they can expected to
be the first affected.”

The study, How Welfare Reform Im-
pacts Non-metropolitan and Metropolitan
Countiesin Virginia, wasauthored by Sarah
Bosley, a graduate student, and Mills, an
assistant professor, both in VirginiaTech's
Department of Agricultural and Applied
Economics. The study was published by
Virginia Tech’s Rura Economic Analysis
Program.

It comparedthefactorsthat affected the
ability of single females to enter the
workforceinhighly urbanizedareasinNorth-
ern Virginiawith those in rural areas of far
Southwest Virginia. Though the study looks
specifically at welfare-caseload, employ-
ment, census and other data specifically for
those locdlities, Mills said the study offers
insights that other regions of Virginia and
other regions of the South ought to find
useful.

The study did not examine the provi-
sionof social services; rather, itinvestigated
theeconomic factorsagainst which thelarg-
est and most vulnerable group of welfare
recipientshasstruggled to enter thejob mar-
ket.

Virginia has traditionaly had a rela-
tively low welfare caseload, dueto thelarge

number of military basesin the state and to its
proximity to Washington, D.C., with its high
demand for labor. Many rural partsof the state,
however, suffer from chronic high unemploy-
ment.

Between 1993 and 1996, welfare rolesin
the state dropped from 3 percent of the popula-
tion to 1.4 percent. Mills said a portion of that
drop can be attributed to welfare reform, but
part of it is due to the strengthening of the
economy during the same period.

States and the federal government began
implementing welfare reform in the mid-' 90s.
The federal Aid to Families with Dependent
Children program was replaced by the Tempo-
rary Assistancefor Needy Familiesprogram. In
addition to this, Virginia's reform program,
Virginia Initiative for Employment Not Wel-

Tech study examines welfare policy

fare, enacts some of the strictest work-eligibil-
ity requirementsin the nation. It requires most
welfarerecipientsto beginwork within 90 days
of receiving benefitsor loseprogrameligibility.
They are also limited to 24 months of benefits
inany five-year period, anda60-monthlifetime
igibility.

“Many single female-headed households
with children, the primary recipient group of
public cash-assistance payments, stand to be
significantly impacted by these new eligibility
requirements,” the study notes.

Single female heads of households face more
barriers to entering the workforce than other
groups. Thestudy a sofoundthat transportation
andthepresenceof childreninthehousehold of
asingle female create greater barriersto enter-

(See TECH STUDY on 2)

Squibb speaker to commemorate
donation of mass spectrometer

By Sally Harris

A research seminar December 3will mark
the gift of a used JEOL-HX110 mass
spectrometer to Virginia Tech’s Department of
Chemistry from Bristol-Myers Squibb.

A mass spectrometer determines the
molecular weight of molecules, according to
David Kingston, professor of chemistry. It is
important for determining the structure of any
molecule and will be used to enhance the
capabilitiesfor biomedical research, veterinary
medicine, chemistry, biology, andbiochemistry,
he said.

The JEOL-HX110 mass spectrometer isa
high-resolution instrument that can tell the
elemental compositionaswell asthemassof the
molecule so researchers can determine the
different compositions of moleculesof thesame
weight, Kingston said. Theinstrumentisawide-
mass-range instrument combining a high-

resolution high-sensitivity mass spectrometer
developed on the basis of a double-focusing
optical system devised by H. Matsudaat Osaka
University andaUNI X -based 32-bit engineering
work-station. New, the instrument would cost
$622,000.

Since the instrument features superb ion-
focusing capability and highion transmittance,
itsionoptical systemismost suited toaccepting
wide-angle ion beams from fast-atom
bombardment. Therefore, organic high-mass
compounds can be measured at high sensitivity
and high resolution using fast-atom
bombardment and cesium-ion sources.

A plague commemorating the gift will be
unveiledat 11am., Friday, Dec. 3,in3Davidson.
After the unveiling, scientist Dinesh Vyas of
Bristol-MyersSquibbwill talk onthechemistry
of Taxol™. The event is open to the public.

Indiana researcher
will direct IRPA
operations

By Catherine Doss

A nationally known institutional
researcher from Indianahasjoined Virginia
Tech as director of Institutional Research
and Planning Analysis (IRPA).

Deborah Olsen, who has been with
Indiana University Bloomington in various
capacities for the past 12 years, starts her
new position a Tech on January 4. Her
husband, John B. Phillips, anoted researcher
in animal sensory behavior, has accepted a
position beginning in August as associate
professor inthe Department of Biology here.

“Deborah is well known and highly
respected in the field of institutional
research,” said Dixon Hanna, associate
provost for academic planning, research,
andspace.“Wearefortunatetohavesomeone
with her credentials and expertise join the
university.”

Olsen received her Ph.D. in
developmental psychology from Cornell
University in 1986 and completed a post-
doctoral fellowship at Yale University in
1987. Shejoined IndianaUniversity in 1987
as a project director of the university's
Institute for Social Research. She served
most recently as assistant vice chancellor
and director of institutional research. She
also held an associate professorship in
educational leadership and policy studies.

Olsen has 20 publications to her name
and dozens of internal reports and external
presentations. During her tenure at Indiana
University, she served on a number of
committees and was a reviewer for several
prestigious journals and associations. She
also served ontheaccreditation team for two
universities and will serve in that role for a
third university this spring.

IRPA conductsresearchoninstitutional
and educational subjects to inform senior
administrative staff members on trends and
projections within the university, across
higher education in Virginia, and in higher
educational generally. The office advises
senior administrators on compliance with
university, state, and federal reporting
requirements.

As IRPA director, Olsen will provide
leadership and vision for the collection,
analysis, interpretation, use, and
dissemination of university data; manage
the IRPA office, coordinate and supervise
the preparation of reports; work with
Administrative Information Systems to
achieve compatibility of systems and
consistency of data; coordinate the flow or
key information among units; initiate and
conduct studies to show implications and
consequences of existing and proposed
policies; andrespondtointernal and external
requests for ingtitutional data.

OlsensucceedsGerry McL aughlinwho
leftVirginiaTechlast springtotakeasimilar
position at DePaul University.

“Gerry ran a top-notch department,”
Hannasaid. “Weare confident Deborahwill
continue that excellence in her new role.”
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Acrivities ———

EVENTS
Friday, 3

Organization of Women Faculty Coffee Hour: 8-9
am., The Easy Chair.

International Gift Festival, 11 am.-7 p.m., Cranwell
International Center.

Communication StudiesL ectur e, 3:30-5p.m., DBHCC:
William K. Rawlins, Purdue.

Women's/Minority Artists/Scholars Lecture, 4 p.m.,
129 McBryde: Judith de Luce, Miami (OH).

VTULively Arts, 7:30p.m., Burrussauditorium: Here's
Love.

Saturday, 4

International Gift Festival, 9 am.-4 p.m., Cranwell
International Center.

Men's Basketball, 2 p.m., Cassell Coliseum: UNCC.

Sunday, 5
YMCA Hike, 1:30p.m., 403Washington St.: AltaMons.
Women’s Basketball, 2 p.m., Cassell Coliseum:
Duquesne.

Monday, 6
University Council, 3-5 p.m., 1045 Pamplin.
Men's Basketball, 7 p.m.: At VMI.

Tuesday, 7
Family Support Program, noon-1p.m., DBHCC conference
room C: Cathy Jacobs.

Wednesday 8,
ClassesEnd.
“With Good Reason,” 7 p.m., WVTF: Topic TBA
Women’s Basketball, 7 p.m., Cassell Coliseum: Duke.

Thursday, 9

Reading Day.

CSTS Lunch Discussion Series: 12:30-1:30 p.m., 132
Lane.

Men’s Basketball, 7 p.m., Cassell Coliseum: Radford.

Friday, 10
Exams Begin.

, SEMINARS
Friday, 3

Highlandsin Chemistry, 11 am., 3 Davidson: J.J.K.
Wright, Bristol-Myers Squibb Pharmaceutical Research
Institute.

MCBB, noon, 102 Fralin: Peter Setlow, Connecticut.

Botany, 4p.m., 1076 Derring: GraemeL ockaby, Auburn.

Electrical/Computer Engineering, 4 p.m., 457
Whittemore: J. Donahue.

STS, 4 p.m., 132 Lane Hall: Phil Merikle, Waterloo.

Monday, 6
CIS-FA, noon, 132 Lane: Linda Plaut.
Biomedical Engineering, 3-4p.m., 114 Holden: Richard
Brand, lowa.
Entomology, 4 p.m., 220 Price: BrendaWinkel Shirley.
CSES, 4 p.m., 232 Smyth: Monika Schneider
Horticulture, 4-5 p.m., 409 Saunders: Doug Pfeiffer.

Wednesday 8,
PPWS, 4 p.m., 102 Frain: Steve King.

Friday, 10
CAUS, 3 p.m., Hotel Roanoke: John S. Brown, Xerox.

Xerox scientist to speak

John Seely Brown, chief scientist of the Xerox Corp. and
director of its Palo Alto Research Center, will be the keynote
speaker for the second Ferrari Symposium, hosted by the
College of Architecture and Urban Studies, December 9 and
10. Brown, a pioneer in the field of digital culture and the
anthropology of the technological workplace, will make his
presentationat 3p.m. on Friday, Dec. 10, at theHotel Roanoke.

Thesecond Ferrari Symposiumistitled“ Convergence: A
Questionof Disciplines.” Alumni of theCollegeof Architecture
and Urban Studieswill make presentations during the two-day
event.

Thisyear’ssymposium isintended to be an expansion of
the 1996 gathering titled, “ Ferrari Symposium: Architecture +
Industrial Design.”

—— BULLETINS ——

L ecture examineswomen in folklore

Judith de Luce of Miami University in Ohio will give an
open lecture on “Helpful Women and Ungrateful Heroes in
Greek and Roman Folklore” Friday, Dec. 3, at 4 p.m., in 129
McBryde. Her lectureis sponsored by the Women and Minority
Artists and Scholars Lectures Series, Classical Studies,
Humanities, and CIS.

OWF meets Friday

The Organization of Women Faculty, agroup of womenin
academic and administrative faculty positionsat Virginia Tech,
will meet Friday, Dec. 3, from 8-9 am. at the Easy Chair in
university Mall. Themonthly first Friday coffee hour isatimeto

network informally and get to know each other. All women
faculty members are welcome. For more information, contact
TamaraKennelly, 1-9214.

CVC deadline extended

The Commonwealth of Virginia Campaign deadline has
been extended to December 15. To receive anew pledge card
or have a question answered, contact Gloria Smith at
ggsmith@vt.edu or 1-7810.

International giftsfestival announced

The annual YMCA International Gift Festival will take
placeonFriday, Dec. 3from 11am.-7 p.m. and Saturday, Dec.
4 from 9 am.-4 p.m. at the Cranwell International Center.
Holiday gift items will be for sale to benefit a world service
project of the YMCA at Virginia Tech.

Staff members assist in developing
new software specification standard

By Catherine Doss

Betsy Blythe, systems development
manager in Administrative Information
Systems, and Bill Plymale, instructional
technologies systems manager in Educational
Technologies, represented VirginiaTechonan
international team that recently released anew
specification standard for software that
underpins enterprise systems like the SCT/
Banner system used by Virginia Tech.

IMS, a global consortium of more than
200 educational institutions, commercial
entities, and government agencies, released
version 1 of the IMS Enterprise Specification,
which enables interoperability between
learning-management  systems  and
administrative systems. The IMS consortium
develops technical specifications to support
distributed|earning. Thisnon-profit consortium
grew out of an Educom-sponsored initiative
caled the IMS (Instructional Management
System) Project.

“ThelMSEnterprise Specificationisvery
significant,” said Wayne Veres, director of
systems development at California State
University-San Marcos, who led the team that
produced the product. “Wewill now be ableto
reliably achieve interoperability between our
student-information system and our Internet-
based learning management systems. Our
business processes for maintaining
administrative data in these systems will be
greatly simplified.”

According to Pedro Hernandez-Ramos,
director of market development for IMS,
everyone involved in the development and

delivery of Internet-based educationandtraining
stands to benefit from the IMS Enterprise
specification. These include learners and
teachers, as well as information-technology
organizationsand providersof learning services
and products to schools, colleges, and
universities, and corporate and government
training departments. Oracle, for example, is
already building support for theIM S Enterprise
Specification into its newest Internet learning
products.

IMS has membersin countries around the
world. Therefore, its specification meets the
needs of individuals and organizations across
broad geographic and cultural areas. Virginia
Techisoneof 36investment partnersinthelIMS
consortium, dedicated to developing and
promoting standards that define an open
architecturefor the networked learning systems
that will support education and training world
wide.

Thel M SEnterprise Specification package,
which incorporates three technical documents,
is available at the IMS web site at http://
WWw.imsproject.org/enterprise/.

New area code will affect university

By Jeff Kidd, CNS

The Virginia Tech community hasanew
area code to learn. Area code 571 will “over-
lay” the geographic area currently served by
areacode 703 in Northern Virginia

The overlay method for Northern Vir-
ginia means the same geographic area will
have two area codes. All existing phone num-
berswill keep the 703 areacode. Upon exhaus-
tionof available 703 numbers, new requestsfor
telephone numbers will be assigned the new
area code. The introduction of this new code
will essentidly double the quantity of tele-
phone numbers available in the Northern Vir-
giniaarea, whichisarapidly growing telecom-

munications market.

Bell Atlantic expects to begin assigning
numbers in the 571 area code to customers
ordering new telephone service in Northern
Virginiaon or about April 1, 2000. Thischange
will primarily affect Virginia Tech sitesin the
Northern Virginiaareacurrently served by area
code 703. Thereisno changeto dialing patterns
for calls placed from Blacksburg. Additional
information is available at URL http://
www.cns.vt.edu/. Faculty and staff information
is available at 1-6460, from 8 am.-noon and
1-5p.m., Monday-Friday; studentsmay call  1-
3000.

Chinese biologist studies mussels here

By Lynn Davis
Aspart of anexchangeprogram, HuaDan,
a freshwater-mussel biologist working at the
Freshwater FisheriesResearchIngtituteinWuxi,
China, isat the Collegeof Natural Resourcesto
learn about mussel propagation.
Huaiis taking a graduate class in Endan-

gered SpeciesManagement in FIW and assist-
ing with mussel research at the Aquaculture
Center on campus. She and fisheries Professor
Dick Nevesarealso collaboratingtotransiatea
manual onthefreshwater musselsof Chinainto
English. Shewill returnto Chinain early Janu-
ary.

TECH STUDY

Continued from 1
ing the workforce in rural than metropolitan
areas.

“Someof thesefactorscan beovercomeby
women in Northern Virginia, but in the rural
areas they become binding constraints,” Mills
said. The study suggests this is due to lack of

extensive public transportation and the more
diffuse provision of public services in rural
areas.

In neither region did the average wage
paidtowomenrisetoa“minimumlivingwage,”
theamount of money cal cul ated asnecessary to
maintain a household. That wage was calcu-
lated at $9.85, higher than the federal minimum

wage.

The Northern Virginialocalitiesincluded
in the study are Falls Church, Fairfax City, and
Fairfax County. The localities in Southwest
Virginiaincluded arethecitiesof Galax, Bristol,
and Norton, andthecountiesof Bland, Grayson,
Smyth, Wythe, Carroll, Washington, Dickenson,
Lee, Scott and Wise.
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——  Emproymenr

The following classified positions are currently
available. More details of these positions, specific
application procedures and position-closing dates
may be found on the Personnel Services web site at
http://www.ps.vt.edu. Available positions are also
listed on the Job Line, a 24-hour recorded message
service: Office/Clerical: 1-6196; Technical/Re-
search: 1-6160; Service/Trades: 1-6176; Profes-
sional and Managerial: 1-4649; Information Tech-
nology: 1-2233. Some of the following positions
include state benefits. Positions with numbers be-
ginning with a “W” are hourly and do not include
state benefits. Individuals with disabilities desiring
assistance or accommodation in the application
process should call by the application deadline.

Closing date for advertised positions is 1 p.m.
Monday. An EO/AA employer committed to diver-
sity.

Full Time

Alumni Program Coordinator, LC088D,
Grade 10, Alumni Relations.

Boiler Operator Assistant, 330P, Grade 4,
Power Plant.

Building And Grounds Supervisor B,
0867H, Grade 10, Residential and Dining Pro-
grams/Facilities and Services.

Chemical Safety Trainer (Health Ed. Sr),
7491T, Grade 10, EHSS.

Development Associate for Student Call-
ing Program, 1450C, Grade 8, University Develop-
ment/Annual Giving for Phonathon.

Electronic Technician Sr, 7516J, Grade 10,
Center for Transportation Research.

Fiscal Assistant, 6239C, Grade 5, Controller's
Office.

Fiscal Technician, 244C, Grade 6, CNS.

Nine full-time food-operations positions avail-
able; two part-time positions.

Food Operations Director A/Unit Manager,
1251H, Grade 12, Residential and Dining Pro-
grams/Owens Food Court.

Housekeeping Worker, 6452S, Grade 1,
Physical Plant.

Housekeeping Worker, 7261G, Grade 1,
Recreational Sports.

Housekeeping Worker, 1023H, Grade 1,
Residential/Dining Programs.

Web site available

The Engineering Faculty Organization
(EFO) Executive Committee hasdeveloped an
EFOwebsiteat URL http://fbox.vt.edu: 10021/
eng/EFO. Theweb siteis oriented toward the
Collegeof Engineering (COE) faculty, but may
contain information of interest to other faculty
members.

Issues addressed on the site include fac-
ulty concernsregarding the presidential search
process, andlegal issuesaffecting faculty mem-
bers.

irginia
Vi ech
e

VIRGINIA FOLYTECHNIC INSTITUTE
AND STATE INIVERSITY

Spectrum, a faculty-staff tabloid, is published each
Friday during the academic year, with the exception of
certain holidays, exam weeks, and the summer. Copy
deadline is noon Friday. No advertising is accepted.

‘Spectrum is a non-profit publication of the Office of
University Relations: Lawrence G. Hincker, associate vice
president for University Relations; David Nutter, associate
director for Public Afairs

Editor
John Ashby, 1-6961

Assistant Editor
Christian Moody, 1-8538

Production Manager
Melinda Shaver, 1-8524

Business Manager
1-8819

Letters to the editor and questions for "Ask Spectrum’
should be addressed to the editor, 105 Media Building,
Virginia Tech, Blacksburg, VA 24061.

Electronic Spectrum: http://www.vt.edu:10021/admin/
eoaalindex.htm.

Virginia Tech does not discriminate against employ-
ees, students, or applicants on the basis of race, color,
gender, sexual orientation, disability, age, veteran sta-
tus, national origin, religion, or political affiiation. Any-
one having questions concerning discrimination or ac-
cessibility regarding the programs described in this news-
paper should contact the Equal Opportunity Affirmative
Action Office: 540-231-7500 (v), 540-231-9460 (TTY)

| CLASSIFIED POSITIONS |

Institutional Traffic And Parking Supervisor,
1111T, Grade 9, Parking Services.

Laboratory Specialist, 7525M, Grade 8, CSES.

Laboratory Technician Senior, W022934M,
Grade 5, Fisheries/Wildlife Sciences.

Office Services Assistant, 2527C, Grade 4,
Controller's Office.

Office Services Specialist, 7080M, Grade 5,
CVM.

Office Services Specialist, 6693S, Grade 5,
University Library/ILL.

Office Services Specialist, 6714J, Grade 5,
Alumni Relations.

Office Services Specialist, 6829S, Grade 5,
University Library.

Program Support Technician, 7527T, Grade
6, Office of Executive Vice President.

Program Support Technician (Asst. Mgr. for
Guest Services), 6685G, Grade 6, DBHCC.

Programmer, 7329M, Grade 10, Agricultural/
Applied Economics.

Programmer Analyst, 570S, Grade 12, Univer-
sity Library.

Public Relations Specialist, 2085T, Grade 10,
Undergraduate Admissions.

Senior Development Associate of Annual
Giving, 6695D, Grade 10, University Development.

Television/Video Producer/Director, 5362D,
Grade 10, University Relations.

Part Time

Animal Care Technician A, W022155M, Grade
3, Veterinary Teaching Hospital.

Housekeeping Worker, W022490H, Grade 1,
Residential/Dining Programs.

Housekeeping Worker, W020574G, Grade 1,
DBHCC.

Laboratory Technician, W022569T, Grade 4,

Chemistry.

Laboratory Technician Senior, W022926M,
Grade 5, CSES.

Office Services Assistant (Switchboard Op-
erator), W022101C, Grade 4, CNS.

Office Services Asst, W022459C, Grade 4,
Personnel Services.

Office Services Specialist, W020106M,
Grade 5, Entomology.

Office Services Specialist, W020877C, Grade
5, AIS—User Services.

Postal Aide, W022549M, Grade 2, CVM.

Program Support Technician, W022188B,
Grade 6, AIS/HRIS Team.

Radiologic Technologist, W022238G, Grade
9, Health Center.

Research Specialist, W022936M, Grade 8,
Fisheries/Wildlife Sciences.

Wash Bay Attendant, W020774T, Grade 2,
Motor Pool.

University Only

Program Support Technician, U2235P,

Grade 6, Physical Plant.
Off Campus

Evening Announcer,1962D, Grade 8, WVTF.

Office Services Assistant, 7531J, Grade 4,
Richmond City.

Office Services Assistant, 7530J, Grade 4,
Henrico.

Secretary Senior, 7397M, Grade 5, VCES.

Wildlife Worker, 6638T, Grade 4, Biology.

| Facurry Posirions |

INSTRUCTIONAL
Virginia Cooperative Extension. Extension

Specialist, Volunteer Development. Contact:
Michael Lambur, Volunteer Development Search
Committee, 122 Smyth (437). Review begins De-
cember 17.

Department of Horticulture. Professor and
Department Head. Contact: L. A. Swiger, (0402).
Review begins March 1.

Department of Biology. Assistant Profes-
sor. Contact: E.T. Nilsen, Department of Biology
(0406). Review begins January 7.

Department of Mechanical Engineering.
Assistant/Associate/Full Professor. Contact:
Walter O'Brien, Mechanical Engineering (0238).
Review begins immediately.

Department of Art and Art History. Assis-
tant Professor. Contact: Art History Search Com-
mittee, Department of Art and Art History, 201
Draper Rd. (0103). Application deadline January
10.

Department of Foreign Languages and
Literatures. Assistant Professor of Spanish.
Contact: Antonio Fernandez-Vasquez, Foreign Lan-
guages and Literatures, 331 Major Williams Hall
(0225). Review begins December 6.

NON-INSTRUCTIONAL

Research and Graduate Studies. Director
of Graduate Student Recruiting. Contact: Eu-
gene Brown, Research and Graduate Studies, 306
Burruss (0244). Review begins January 15.

Department of Biology. Research Associ-
ate. Contact: M. Lederman, Department of Biology
(0406). Review begins immediately.

Center for Transportation Research. Hu-
man Factors Research Associate/Engineer I.
Contact: Tracey Schroeder, 1700 Kraft Dr., Suite
2000, Blacksburg. Review begins immediately.

Complete information regarding faculty posi-
tionsis available at http.//iwww.vt.edu:10021/admin/
eoaa/index.html.

Graduate Honor
System reports
'98-99 actions

By Barbara Fraticelli

The Graduate Honor System (GHS) hasre-
ported actionstaken during the 1998-99 academic
year. Theprimary function of theHonor Systemis
to investigate alleged violations of the Honor
Code, conduct Judicial Panel hearings, and render
decisions regarding guilt.

Over the past year, the Graduate Honor Sys-
tem investigated atotal of 10 casesinvolving 17
students, leading to five Judicial Panel hearings
(seeElectronic Spectrumfor accompanyingtable).
Five of the cases came from incidents in Fall
Semester 1998, and the other fivewerereferredin
Spring Semester 1999. Three cases (involving
four students) were referred from the Northern
Virginia Graduate Center, while the remaining
cases involved students at the Blacksburg cam-
pus. A breakdown of the casesis given below.

In two cases, the chief justice dismissed the
casebeforeit wastakentotheinvestigativeboard.
In three cases, the Investigative Board dismissed
thechargesfor lack of substantial evidence. Inone
case, the Judicial Panel found the accused student
not guilty of the alleged violation. In four cases,
the Judicial Panel found the accused students
guilty of the violation and imposed a penalty.

The Graduate Honor System found five
graduate studentsguilty of Honor Codeviolations
duringthe 1998-99 academicyear, ascomparedto
four during 1997-98. In al cases, the students
were placed on Graduate Honor System proba-
tion, with somestudentsreceiving penaltiesabove
theminimum penalty (probation and azeroonthe
assignment). No onewas suspended or dismissed
from the university thisyear. Each case resulting
inaguilty verdict is summarized in the accompa-
nying table.

The GHS | eadership team continued thetra-
dition of providing orientation sessionsto al new
studentsspeaking at theorientationfor new gradu-
atestudents, new international students, the GSA,
and many departmental sessions.

Moreinformationisavailableat 1-5075 or e-
mail gshon@vt.edu.

Swiss student experiences Blacksburg

By Sally Harris

Katty Di Bella of Riva San Vitale,
Switzerland, hasreversedatradition. For several
years, Virginia Tech's Center for European
Studies and Architecture (CESA) in Riva San
Vitale has held a Thanksgiving dinner of
traditional foodsto acquaint about 80 peoplein
that areawith the United States’ holiday. This
year, Di Bella experienced the Thanksgiving
tradition in Blacksburg with Lucy Ferrari and
the family of Ellen Braaten.

The visitor had turkey and dressing,
cranberry jelly, pecanpie, sweet potatoes, salad,
and“awholetablefull of Thanksgiving foods,”
Ferrari said. Friday, Di Bella experienced her
first football game by watching Virginia Tech
beat Boston College, making it possible for
Tech to participate in the Sugar Bowl.

For several years now, students from
Virginia Tech have traveled to CESA to
participate in avariety of study programs; but
this year Di Bella has become the first person
from that area to attend Virginia Tech in
Blacksburg.

“Thisissignificant aswebuild atwo-way
exchangeand rel ationship betweenthetown (of
Riva San Vitale) and the university here,” said
Robert C. Bates, dean of the Collegeof Artsand
Sciences, who served as interim director for
summer programs at CESA this past summer.

Di Bellais studying English as a Second
Language (ESL) at Virginia Tech’'s English
Language Ingtitute. Born in Mendrisio, near
RivaSanVitale, DiBellahasbeenemployedfor
sevenyearsat theimmigrationofficein Lugano,
which grants visas. In that job, she deals with
many English-speaking people, as there are
many international businesses there, such as

insurance companies and banks, that have
English-speaking employees. Although she
had two years of English in high school (she
speaks Italian as her native language and a
little French), she wanted to improve her
Englishtoenableher toserveEnglish-speaking
customers more efficiently.

Lucy Ferrari’s husband, Olivio, was
director of CESA until hisdeathin 1994, when
she took over as director for two years. The
Ferrariswerefriendsof Di Bella' sfamily. She
arranged for Di Bellatovisit the United States
for acoupleof weeks|ast spring and stay with
the family of Eugene Egger, professor of
architecture, to seeif shewanted to commit to
ayear of study here. On her way home, she
spent sometime in New Y ork.

Di Bellareturned to Blacksburg October
18 and, as arranged by Ferrari, islivingin an
gpartment in the home of one of Ferrari’'s
friends, Mary Lois Hill.

Di Bella has opened the doors for the
returnflow of peoplecomingtoVirginiaTech
to study in addition to the many studentsfrom
VirginiaTechwho study and attend programs
at CESA in San RivaVitale.

While he was at CESA, Bates said, “I
saw firsthand how trueitisthat aninternational
study experienceisalife-changing opportunity
for students.” Now he can watch as students
from the area of Riva San Vitale gain similar
experiences in the United States.

“This interaction provides a unique
richness in the experiences by both faculty
members and students and creates alearning
continuum that goeswell beyond what can be
accomplished in the traditional classroom
setting,” Bates said.

Grad students get

As of November 29 graduate students are
allowedto park ontheDrillfieldwiththefaculty
and staff during the extended hours of 5 to 8
p.m., Monday through Friday.

Thechangerecognizestheadditional hours
that graduate students need to spend on campus,

Drillfield parking

and makes better use of Drillfield parking
during the extended hours. Assessment of ex-
tended parking hours on the Drillfield will
continue to ensure the adequacy of the pro-
gram.
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PRINT PRESENTATION A rare engraved print of 18th-century graphic artist Giovanni Battista
Piranesi is presented to Dot and Paul Torgersen by the College of Architecture and Urban Studies
in recognition of their contributions and support during Torgersen’s administration. With the
Torgersens is CAUS Dean Paul Knox. (J. McCormick)

Retiring WPI President Eyman
noted for environmental stewardship

By Susan Trulove

Dean Eyman, president of WPI (origi-
nally Waste Policy Institute) since October
1989, will retire December 6. “In the decade
under hisleadership, WPI hasbecomeaworld-
wideresourcefor environmental stewardship,”
said Len Peters, vice provost for research and
dean of the Graduate School.

WP isauniversity-affiliated, non-profit
corporation that provides assessment, eval ua-
tion, planning, and management to solve or
prevent pollution. It helps the Departments of
Energy (DOE) and Defense, the EPA, and
other federal, state, and privateclientsrespond
to environmental challenges.

WPI alowed Eyman to meet what he
knew to be a critical need in environmental
remediation. “It gave me the opportunity to
work with federal agencies as a third-party,
non-aligned, objective resource.”

“1've always felt strongly about the role
and responsibility of society for environmen-
tal stewardship,” Eyman said. He earned de-
greesinenvironmental areasand, after receiv-
ing his doctorate, went to work at the Oak
RidgeNational Laboratory (ORNL), wherehe
conducted research on the behavior of fission
products and transuranic elementsin theenvi-
ronment and food chains. L ater, ashead of the
Earth Sciences Research Section of the Envi-
ronmental Sciences Division, he managed re-
search on the remediation of waste-disposal
areas.

“That first year at WP, therewas myself
and a secretary,” Eyman said. “But Virginia
Tech had a cooperative agreement with DOE
and WPI soon had a subcontract to support a
company that DOE had contracted to provide
technical support to the headquarters program
managers.”

In 1992, WPI successfully bid to support
the DOE's new Office of R&D and Technol-
ogy Development. “For five years, our pri-
mary emphasis was support of that client.”

By 1995, annual revenuehad grownfrom
$2 million to $29 million. Several things hap-
pened that year. “We decided to move our
headquarters from Gaithersburg, Md., to the
Virginia Tech Corporate Research Center.
Meanwhile, the DOE delegated authority for

execution of theenvironmental remediationpro-
gramsto their regional operations offices. Asa
result, WPI opened offices in South Carolina,
Idaho, Washington and West Virginia, and also
maintained the Gaithersburg office.

The same year, WPI successfully bid to
support the agency of the Air Force responsible
for cleaning up AF installations, the Air Force
Center for Environmental Excellenceand opened
an officein San Antonio, Texas.

Not long after, WPI began providing sup-
port of the Deputy Undersecretary of Defense—
Environmental Security in execution of the tri-
lateral agreement between Russia, Norway, and
the United Statesto clean up nuclear contamina-
tion of the Arctic.

“Dean Eyman has given visionary leader-
ship over the past 10 yearsto the formation and
expansion of WPI into a respected provider of
environmental policy expertise,” said Ray Smoot,
university vice president for administration and
treasurer, and amember of WPI’s board.

Virginia Tech President Paul Torgersen
agreed. “ At theright moment, Dean Eyman and
severa insightful peopleat VirginiaTechshared
avision: They saw that the nation was ready to
invest in environmental remediation and better
planning. Virginia Tech was confident that we
could marshal the technical and management
knowhow to provide environmental service.
Dean provided theleadershipthat hasmade WPI
aresource for this nation and world wide. His
commitment to environmental stewardship is
the bedrock upon which WPI will continue.”

University uses reverse psychology
in student alcohol-awareness campaign

By Catherine Doss

Rather than harping on the negative
repercussions of excessive alcohol use, anew
awareness campaign launched by Virginia
Tech'sOfficeof Student Affairsthisfall focuses
on positive statistics regarding acohol usein
moderation.

“We find that negative approaches and
scaretacticsgenerally don’'t work,” said Steve
Clarke, coordinator of alcohol-abuse-
prevention programs. “ Theideaisto reinforce
what is the norm. Students generally tend to
overestimate alcohol abuse on campus and its
related negative behaviors.”

The beginnings of the program, called

Centers, inside the Blacksburg Transit buses,
and at several football games. Adsappear inthe
personal ssectionof everyissueof theCollegiate
Times.

Messages like: “Party Girls—One beer
feeling cheer, another beer head till clear, three
beersafew lesstears, four beerslike my peers.
Thanks for the nice time—Party Man”

“Our survey research found that the
personals were the most widely read section of
the student newspaper,” Clarke said. “We have
acreative force of students and other sponsors
who are committed to making this campaign a
success.”

These sponsors include Students Against

‘Contrary to what many believe, we do not have
a serious drinking problem at Tech,” Clarke
said. “ Most of our studentsare already making
low-risk drinking choices.’

“Reality Check,” were put in place |ast spring
with arandom survey of 1,045 Virginia Tech
students. Out of these findings came four
messages that will be used throughout the
campaign to bring students perceptions of
acohol use closer to reality and eventually to
marginalize alcohol abuse and binge drinking.

Thesurvey foundthat of thoseV T students
who drink, most (55 percent) have four or
fewer drinkswhenthey party. Most VT students
(72 percent) never perform poorly in school
becauseof their drinking. Of those VT students
whodrink, most (56 percent) drink six or fewer
drinksper week. Most VT students(68 percent)
missed two or fewer classes because of their
drinking.

“Contrary to what many believe, we do
not have a serious drinking problem at Tech,”
Clarke said. “Most of our students are already
making low-risk drinking choices.”

Last spring's survey revealed that 80
percent of students were responsible for only
40 percent of the alcohol consumption at
Virginia Tech. Another survey, designed by
Southern Illinois University and implemented
at Virginia Tech in April 1998 and again in
April 1999 showed significant increases in
student awareness of alcohol policies, student
involvement in prevention activities, and the
belief that the university is concerned about
alcohol abuse and enforcing alcohol policies.

The multi-faceted campaign began in
earnest thisfall with postersin residence halls
and banners in conspicuous student gathering
places such as Squires and Johnston Student
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Destructive Decisions (S.A.D.D.) and the
wellness-promotionteamfrom Schiffert Health
Center.

Startinginthespring, aprizepatrol will be
out and about on campus looking for students
whoaredisplaying Reality Check buttons. When
stopped by a prize-patrol volunteer, students
will beaskedto state oneof thecampaigns’ four
main messages. Prizeswill be awarded to those
who are successful. Clarke aso hopesto work
withlocal barsto display the campaign posters,
each bearing one of the four messages.

“I1t'san all-out effort to use positive socia
normstoreducethemythsabout student al cohol
consumption,” Clarke said.

The Reality Check campaign is part of a
larger planof actionapproved by theUniversity’s
Board of Visitorsin November 1998 to address
the issue of student drinking at Virginia Tech.
Theplan of actionwasmandated for all schools
by a state task force that was formed after six
alcohol-related deathsat four Virginiacolleges
anduniversitiesin1997. Although Techalready
had one of the state’ smost stringent policieson
student alcohol consumption, administrators
determined that theuniversity had to do moreto
ensure the safety of its students. In addition to
the awareness campaign, the university
toughened its alcohol policy and distributed
4,000 copies of “Alcohol 101,” an interactive
CD-ROM developedby theUniversity of lllinois
incooperationwith TheCentury Council. First-
year students were shown a new video during
orientation that included al cohol -rel ated issues,
and the university provided additional hours of
alcohol-free activities for students, especially
on Thursday and Friday nights.

Will the tougher policy and additional
programs reduce the upward spira of binge
drinking by students?VicePresident for Student
Affairs Landrum L. Cross, who oversees the
effort, believes they will, but the process will
not be easy.

“The drinking problem is bigger than our
campus,” Cross said. “The extent to which it
existsin our society makesit difficult for usto
make as much progress as we would like to
make. But we're being guided by some of the
best national literature on what works and what
doesn’t work. | think we can have an impact.”



